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1919 NIVN DYPN PXNN DIONN TIVR D7 DITINOR Y TIXIRD N2 DOV NITNa
PBS ) n 2R 19y 1300 Tayn mimpd Yya wr (CIP-Canadian Institute of Planners) CIP
NRIPI I NINON ,DNONNN YV NINDNN NR 1979 17panw (Professional Standards Board
.PBS 1 797 n12w nmap ryawin 93 ay nnt it nanon (Registered Professional Planner) RPP

Registered Professional ) RPP 01w1 »»xpn 13onn YW Tnyn DwmT 0’27 ATay mmpn
NYNAHPN MNNYNYM NN ,ATaYa PO NN MNTPR IRINA N72amn nYapw (Planner
1PBS 11" payim

2 OnnnY INRY (CIP 1 H» mimbYw on D11IY) DNIONN TR W X129 HIY qona
MOTYY 1IN NN DINONND TRY DWINY 9120 RN PBS 1 oyvn oradwn Y5 nr
N VHMT NN 1Y) DPIYM IRNXY 19IRD NP DANIRD K .MNY MV DMIPNRH N1IN2

(Tvnna vNYY)

PBS .1.1
PBS-Professional Standards Board for the planning -paaRn mavnR/IRT oYW 1.1.1

profession in Canada

(certification) N3nNONN PYIM NMIPNA 217w Pan CIP P nnn PaIRA 1aY Ipoa AT IR
D215N1N0 YV NINONN PYIN HY Npab nan HY PBS 1 opin 2012 mwa .nt paar v HY pap
1 CIP ;02098 79901 2" DI PAIRN (PPN PIn Nxan 93) PTIA may CIP o ay
D21ONNN NINDN HY IRINR TIIRD DY NP ndva H ) PTIA 2 nmyann nyxranrg 6

JDVRNDTPR TINYD NN NWIRY

7TINYY NYIONA N1991Y DIV 1.1.2

:DYR2N DIRINA TP NTRa PBS 10”959 o Tom

9NN DINN DR TRYY 2 "1Onn” 1YINN NP ININD DV -

.2014-1 0»pnnw Robert Lehman, Lehman & Associates, Barrie oy 111 17 ‘a1 TIvw 1183 YY DOIAN DT YN 1

https: //www.linkedin.com/in/robert-lehman-ab494b27,/? originalSubdomain=ca

129NN TR DI 2IWN AN AT DR DVNT NTIAY MMPR N2I0Y 172190 Y1 Registered Professional Planner-n Yy 7207 1832
DRIV NPAY DNV RY MIINN NN DMINND RPNTY X D3 RIN .NYRNDGN NYIVN NRIIY — OMB-n 191 1yn
L0017 MPIDYN PINVIANN DN RYINN) PIVIIR HY DNINNN TINVR
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(DRYN DTINY) DIYMY YV NV IRIN IR DIV 4 -PIVRID ININN YN -
DTIP YV RPN NOVNN Y 1IN TINY TOMN -
JNI5NN DINNA INRTPR N1NIAN INNNN TVR DXIN 4 MNAY TOINA DNdN -

(1.1.3.2 902 VIVA) 11NN HY PMPYT NR IDNT TVR DIRYI TIHN NNAwHY -

TIWRY BMaN YV DY NN 1.1.3

.D239NN0 DR PRONY RINITPAN ROR ,0712NI DIDI0RN RY AT PIIRY

(RPP- Registered Dyw7 »xpn 13000 YW NNONN NR Yaph min Yy 0adw nwnn Dy’
:(Professional Planners

1POIYNY IR) DMI2INN DIYNTPRD MTOINAN TNRI PTINYG NR DD TAYINAY MINR -MTNYIN .1
% NVPA WINY IRVYI ,PNIDNN DINNA POYIN (DIVDIRD IR IRPIINRD PIIRD 2P 991N0Y TON
IRWI RIN DINNA DIV 5 5V 11071 YY1 IR , 019100 MTOINN TNR THY RY TNYIND X .PSB

VP2 VINH

259 M2YY nan Yy 20N PTIA 5 nyaymn nwpan PBS Hw noRana 7my Tmyinm n1ona
PTIA 5 mayoxn 9wR Haph TavIinn Y na’ann

93 1MYPNY MWNAN TYRI MY YV HPN INT PIA NINR TNVIN Y NININD -NN .2
YW NYIYA MNYV ,TIYIND YV MNNNIN DIND :NVIND DY DT TR DIRVID .DPYTIN
SN DIVIRY 11NN MANNN L]IONND YV MRD TIPN 139000

gD RIN T0NADN) LMY TN TAYIND YV IPIPNN 1PDNIN NR PITL TYR DIR -7I01AD .3
(n27ann pHnd

9YNM 70 HW 11X INAND TIPNY NPIRPM NPNR DNP2 MANNVA -NPIMIRPD NPNR 4
Ethical Issues in Professional Life, edited by Joan C. 9900 Yy p’ooann jnannn ophn
.Callahan

M2N2 1N2°0Y WY 9 TRYINN NAW 1781721992 RHN 1IN TR0 N1PAY NIn HY -NINoN Nan .5
.12N0NN

PINRY TOYIXPN NPINR ,NRN N0 :D'PHN NvIYY Y915 1nann

5w MARWMN D2IPN ,09I8D ,11130 DR 7200 (19IRA YA AN 190NN -NXD NI -
HaAPNY PNION IRV PITNY NI LR YN PADY 1HY .1HR DrPYI T TTIVDY NNN
19182 290V 139NNN HY .NYTIDY MPYN IR TAYND MIT2 799N PN ,NRN OVIRDY MOININ
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MINTIN PAvy ,NPVNIRY NPPIV M0 HY MISVAM NINON MYHNN YY 'MIRY pan
02709101 Y3% PIONN YN Mannwnb

NRY NN NR NIVY NIN HY IRNDRY IPIXPN NPT 210 NMY 1101070 HY -NIYINPN NINR -
NR DTPY NNV MRV 1YY 13 1NI VIV (9IRI MPIPHNM YT NN HY PNIYY 1YY .MpPOHN
DY TYRI .DINWIN NPT NPOY ,MRIN ,MINRI ,MIND VY INIYIRPN ;DORIN DY
PY0YNM MPYN NN NIV HY 1MV 1IN MYNIND PN NPTIO HY NNV W MY P2
D22NPNN NR PTHY VI AT AXN DPPNN NTNI ,DDIVIR TININ YIN MNTY 23WN INININ

DINNY MINNN RN NIPWI NIV MIPWYI ;07P5N 7WN NA37IN 1T DINNA IPNR -NPNN -
MON2 MYXPRNN HYwNY) DMINNN Y32 YXPHINIY 5197 RY 11ONNNY M PN DNYON PN
Mannna RN 7w 50909 TINdY Pwnnh onnn HY ,Myxpnnnn oinn n7ona .(°na1°ao
99,19 909 .20YNN IR ,NDRN,MPYN KIN HR YMAINT TINYY TMYNYVNI 139NN YV 1I1VN

1NN NAINND VITIVDN HY DDIANN IRNXY PIXPN NPT H1P*w NNAY 130nnN

R’ N12RDNN 2ANANR TNIY MHYYN .DMaN PHOR 4781 RY N1 PR =920 BT 0320 Mnd 1.1.3.1
TP 650$

nY5V" MINN 1.1.3.2

:DN NTIP2 12ONNN NAY DYVITIN DIRWIIN

TINYN RYN

owIn

Human Settlements (Forms, scales and settings
of human settlements, Processes and factors of
change in human settlements)

D900 ,MIAVINN MNN ,NTN 1Ip) MAY»Nn
(M2w»nn MMx2 DN

History and Principles of Planning (History of
planning in Canada and other countries,
planning theories, principles and practices,

planning ethics, new development in planning).

NN NMVON) PN MNMIPYIT NVON
NPIR L,1NION NYTIRN ,MAavi MPTN1 NTIpa
(MmMnnann ,n'nnn

Government and Law (Political and institutional

frameworks of planning, planning laws).

19N 'pm Svnn

Issues in Planning Policy-Making

(Environmental, social and economic

sustainability, Equity, diversity and inclusiveness,
public finance and economics, land use

infrastructure).

,N220) MYYNNN Yapn Y8R PIdDNI NPND
,93%3 . pun o mnrp ,nYavy ,naan
(XY ,YpIp wINY

Plan and Policy Implementation (Regulatory
tools, fiscal and financial tools, design and

WY , DDV DY, DNV DYI) NN
NIWM MNMVN ,07NDX VPN Y HN
(Dopna
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management of public projects, monitoring and
evaluation)

MR YMNI MN’) N'NPY N2VM NPl
MIP2 NDYN D70 DVIT N YT HY
(1110 DWNIN XY NNV I9INRI DTN

Social Interaction and Leadership (mediation,
facilitation, negotiation and conflict resolution,
inclusion of diverse people and values, team-
work and team building, relations to bosses,
officials and the public).

W) MM ERE) INPRIVIN
LN NTIAY WNRA PIND NYIN ,D0pYaNnp
(72785 DNy oy

Communication (written, oral, graphic and use
of information technology).

VINY %M ,naInd)

TN nrnvIIva

,797 nMmwupn

Professionalism (managing complexity,
uncertainty and change, learning from practice,

handling ethical dilemmas).

,AP0PI9NN NTNY NN DI NIPINDN
(NYNR MNYT OY MITNNN

PBS 1"y D13mnn mTomn TNRN 903 NTIYN A0 MTYn 1.1.3.3

PHNNN Y NPAn YR J0NHD 1YWY .MINAN Y35 MY HV 11707 (DY 1)) VYN 110N 1.1.3.4

DIYMY YRIND DITIPRY RO MINA 1.1.3.5

Nann DPOHN .NYYM 70 YV NI NANN 2PN NYVIXPM PR DNPI MANNYN
Ethical Issues in Professional Life, edited by Joan C. Callahan. 99070 Yy novann

ANRI YT RYNI RY =399 PPYRT IRIN NI 2 NPYOYNA YTIN 0P 1.1.3.6

ANRI YTN RYNI RY 0231900 TR 92N N1PRY a0 MIXPHI TIIYY NIVaR 1.1.3.7

0»NR DY NITIN 1.1.4

119NN NPINRA PO TIPN .YYY NN TINDY DN DITAYINA TR NR TP N
NNNPN 2993 139NNN NPINRII DIPIOYNRN MMPHN 1953 1IINNN NIINRL NDINN DIVIRY

ANVPYINPNIY DV

D2IPN , D98N ,PNIND DR TIIND (9IR2 PIDPN NAINN NN DIVIRY 11ONND NPINR
1IN PRV PAITMY NI ,RON YT PADY ,NYR D17IY2 1T TTIVDY NRN HY MRV
NYTN M2WN NPTIDY MPYN IR TXAYND MITA NIID PN L,NDIND OWIRY MVINNN Hapnh
NYIL M0 HY MIYWN PNION MIVHNN YV MIRD-1AN 19182 910D 1OV 12 10 JRnnnn

JVYVNRY

TPRNXY TPMINPN NPT NN NNIN NAINN DPOYN TV MMPY 8% 12onn0 NINR
.ONYY DYPIRPNRD MIPWIN IMNNA P ATY PRIV ;1PT0 NN NDXRY ,Dpoynd mmpoH
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DY DYWINN AYRI DY 19 DR RHR ,TaPNN IR MPOn 22991 NNINIA 1909 YHY 19 1)
qQORIV YTV IR 1PONY TIAYNN IR MPYN MIT NR 7199 13910100 YY .01 TP HY DMINR DVIN
1390100 YY ;0T TIP YV DAINR DYVN DY NWIINN I MIT 19 DR RIR PPINPN TWP MYNRA
Y097 IMYYAN P21IN MWAR DIVIR IR TIDIVY IR 72PN IR MPYY RHM 1191 19 nvanh
IPIOYN Y913 ,0INR IR DYADI DININN LAPY IR PIXNY MR YN 7200 HY YINpHN IR

S9N PIY? IR NVPIRPN NIMINTIN HY YAVNY IR PAVNY ;IR IR | DINY ,NHRNIVIS

LJUNWIYA PONN NYIDYIAY MYTIN HY NNY NY513 15W NNKIPHY MIXPNY 1ONNN NYINR
95913 %W MONN NP Y THRD MOYIXPN NYIVN MWD T YY IPPOPIAM PIdNN NN
IR DIDIA 2D MVINY 1YY 12 NI NN HY MIVINNA NPPINPNRN TINYN MYWMTI NTNY
DIV MY ,DOYRINA DINWIMN N1ITIMND DR DRIND PATN 12IRI AWYI MPIN DITP
MI%NNI DINR DXNNRYY DN 8% HIPAY 139NNN HY .]PDMN AYIVN ,VIRPNRN MIPNVIMN
INR 9N YV NPPOPIAN IR TMIION PYIRPNN PVINT PTIL IR MYV PIIAY RYY NYT 9177w
13211 INR 0N IR MT ,N210IN ,0791 ,0197 HY P DINNY 13ONND YY .DINR DINMY IR
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Membership Fee $1,682,145
Conference $283,750
Journal & Mailings $307,055
Professional Development $63,525
Other $273,996
Total Revenue $2,610,471

MIRNN
Administration/Office $759,537
Conference & Planning Knowledge Exchange $314,811
Strategy Groups & District Leadership Teams $400,796
Communications, Marketing & Recognition $310,316
Governance, Executive & Nominating $177,904
Discipline, Professional Standards & Government
Relations $107,943
Other $17,500
Total Expense $2,088,807
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- World Town Planning Day: “Equality in the City — Making Cities Socially
Cobhesive

- The Harris Centre NL Forum 2014: “People, Place , Culture, Economy,
Democracy”

DIIONN YV PPN DIV 129 TIRY WV PP YTaN 1.4.6

:012NY DIRIN DMPVA DR paon API
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NN MTIR DYVN DMIAND NYWI YV Apinn - -

JDIPIPRY NTIAY MYND MDID -

DYPRA MPYWY MYINDN M7AVIVOR (139 ,NPXIRY NVNIR NION MNP AN Y -
.DINN2 MMIRN HY DYDY MPNNRA YINPNL NN DY) -

DWNnn AN M Yo -

JOMWN DTN AP VY 1NN -

1IN PIRPN YV SPINN THYNN 1.4.7

.RYN NDIN DIVIA -PIN VY 1.4.7.1
N0 1PI PVIPD NN PINT ITOIN 1INNN TAYN
710170 NN

https://nslegislature.ca/legc/bills/59th _1st/3rd read/b270.htm

: NN %A HY PIONN NN

(i) "planning” means the art and science of providing for the orderly management,
disposition and distribution of land, resources, facilities and services and of applying
physical, economical and social efficiencies to help ensure the health, well-being and

sustainability of communities and regions;
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29MNN NN

(j) "practice of professional planning” means any act of planning including, without
restricting the generality of the foregoing,

(i) investigating, designing, commissioning, composing, evaluating, advising, reporting,
directing or supervising, or managing any of the foregoing, that requires or involves the
application of principles of planning and that concerns the safeguarding of life, health,

property, economic interests, public welfare or the environment,

(i) the preparation and implementation of plans, studies or strategies involving the
application of the principles of planning including, without restricting the generality of the
foregoing, regional or municipal plans or strategies, urban or rural plans, land
development plans or strategies, land-use by-laws, site plans, subdivision plans, economic
plans, environmental plans or studies, social plans, recreation plans, conservation plans,

organizational plans, heritage plans, lifestyle plans, conceptual plans and strategic plans,

(iii) the application of skills or techniques for the purpose of planning including, without
restricting the generality of the foregoing, computer analysis and data queries,
environmental analysis, geological studies, morphology studies, air-photo analysis,
cartography or mapping, cost-benefit analysis, physical sciences, social sciences, statistical
analysis, demographic research, environmental design and planning, project planning and

implementation, research and communication,

(iv) any tasks necessary to implement the planning legislation of the Province involving the
use or application of the principles of planning,

(v) project management where the principles of planning are involved, and
(vi) any other tasks that involve the principles of planning;
PN M
.3 NADI2 R¥NI
$J9ONNN TRON NI
LIMITATION OF ACTIONS 24(1)

No action or other proceeding shall be commenced against a Registered Professional
Planner arising out of the use of the term “Registered Professional Planner” or “RPP”
after two years from the date on which the service was, or ought to have been
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performed, or from the date the cause of the damage became known or ought to have
become known. 24(2) No action or other proceeding shall be commenced against an
officer of the Executive Committee, or another officer, agent or appointee of the
Association for any act done in good faith in the performance or intended performance
of any duty, or in the exercise or the intended exercise of any power under this Act or a
by-law, or for any neglect or default in the performance or exercise in good faith of such
duty or power.
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In order to safeguard life, health and property, and promote the public welfare, any
person practicing or offering to practice professional planning in this State shall hereafter
be required to submit evidence that he is qualified so to practice and shall be licensed as
hereinafter provided. After the effective date of this act, it shall be unlawful for any
person to practice or to offer to practice professional planning in this State, or to use the
title “professional planner” or any other title, sign, card or device in such manner as to
tend to convey the impression that such person is practicing professional planning or is a
professional planner, unless such person is duly licensed under the provisions of this act.
Every holder of a license shall display it in a conspicuous place in his principal office,
place of business or employment.

No corporation, firm, partnership or association shall be granted a license under

this act. No corporation, firm, partnership or association shall use or assume a name
involving the word “planners” or “planning,” or any modification or derivative of such
terms, unless an executive officer, if a corporation, or a member, if a firm, partnership or

association, shall be a licensed professional planner of the State of New Jersey.

No corporation, firm, partnership or association shall practice or offer to practice
professional planning in this State unless the person or persons in responsible charge of
professional planning work shall be so licensed to practice in this State. The person or
persons carrying on the actual practice of professional planning on behalf of or designated
as “professional planners,” with or without qualifying or characterizing words, by any such
corporations, firms, partnerships, or associations, shall be licensed to practice professional
planning as provided in this act.

Nothing in this act shall be construed as requiring licensing for the purpose of
practicing professional planning by any person, firm, or corporation with relation to
40



property owner or leased by such person, firm, or corporation, unless otherwise required
by statute or ordinance. L.1962, c. 109, s.

:]29NNN NITINY IWRA PINA 72T 19N

(a) The term “professional planner” as used in this act shall mean a person who engages in
the practice of professional planning as hereinafter defined.

(b) The term “planner-in-training” as used in this act shall mean a person who is a
potential candidate for license as a professional planner who is a graduate in an approved
planning curriculum of 4 years or more from a school or college accredited by the board
as of satisfactory standing; or a person who, in lieu of such graduation, has had 4 years or
more of experience in planning work of a character satisfactory to the board, and who, in
addition, has successfully passed an examination in the fundamental planning subjects, as
defined elsewhere herein.

I The term “practice of professional planning” within the meaning and intent of this act
shall mean the administration, advising, consultation or performance of professional work
in the development of master plans in accordance with the provisions of chapters 27 and
55 of Title 40 of the Revised Statutes, as amended and supplemented; and other
professional planning services related thereto intended primarily to guide governmental
policy for the assurance of the orderly
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9% MYann ,NT N 1”01 ,1N ,0IRY LT HMYvN MYanY 01ank MR 1710 PNV -
DRYMNDYA 93 TIIRY MIANTIN PNV DITPI DINR TN PHARN TV IRWY DMaNn YY
VYINpNN

IR OPIRPNAN DTAYNL YIS’ ROV (9IRI NY 932 3NINNY DMIINNN NAINN (IPMIXPR NININA -
JUIRN YW pvMINa

LDYPVIRPN DIV MORY HY MIYH NTPAN TWUR NIIR IPYNN MY

MNP PAIRD ANONN D HY JIIRY WP TUR MINONY VN MXPND TIPN NR 797 TWR 72N
.1790N DR PRI VR 9200 9IN HR YRIAY W DINYNVN DTPX I1PIR VYN

10725V NWININN 221N POINN

QOIRYY ANONY Hr210Y 1YY RTPL H» Y 19 Yann YTRN IR AN NN 1 25Y
RY IR MIPNY OR NVHNNY DTPN ININ

JUNRWY PPN :2 1YY

NIV T 5Y (MININNN YV 7990 NYaPpa DR) PRPIDN NPYap) NNYNN RWIA NOYNN :3 2HY
JDYnwnm mYninnn

WY PON 4 20V
.NVYNNN DIDI9 :5 15V

LJUIRN 2N 9995 AMINg VR 9% NHYOR NNYPNN MY YO -NPPINPH MNNYNYI .4.1.5

NN MPPVPIA NPTNL PIDY NI ,N1PMINN NPND HY D17 11
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NR PRYAY 17pan 1wR Continuing Professional Development (CPD) Yw 71yn 1%’ qona
1Y MY 932 CPD myw 50 nnpY ¥’ .0INN2 MNNaNNa DITIYN DMaNN

(membership) m7an% nYap -oh1ann YW PINPN DIV 125 TIPRY DIWN P2 HT7a0 .4.1.6
(certification) N21PON MNMNN NPR IR ,JIONND NPYYINPN DY TYNN DIV PYNR ANNN IR
NPTAN DYVN NNV

PIONN PPN YV KPINN TOYHN .4.1.7

912 NYapn PYNN NR 92YY TAYIN .1YAP PYNN IR DYP ANV W IR -PIN PR 4.1.7.2
1R AT 0w “MRTPI”- Member in Royal Town Planning Institute nymrn Nk mwH
PPN TOoM

92pNnY N2 ANV N50NN 8% MNYN DIWMN -MWIN YV DAYI0MPNY PHINN 4.1.7.2.1
.4.1.3 02 DNYONN VIO NR MRIY 1N 37T

NYMI VIN'YN 19N 4.1.7.2.2

D790 D101 DY D1IWP NN N2 021001 NY'NPN PON N1AY 9anY Twarn -
JIIRI 2N VR 19NN WANY 1101 12W YT RN 0P -

.RTPI Y9 mHa vinw -

“Chartered Town R3°0Y n%12? NP IR DMAN DNIONN Y APPOYNRAN 17N -
.ORNN2 NMHa Do1am "Planners

J09vVn Yiy» -

PV YON Y DMVIN DPNYVHNR DITIVAY NIYH DIMI ,0NVT1 DANNYA DMaNN -
ApNnY NPT NYap

.N22pY 07PN YRIN RN PITRA MIAN L0227 1Y MMpNA -

NMINYNI LN NPPTN HY 17 YTNRY DHYN DMIIANN -M2) IRNTPR VITIVD NANN -
DWTN DMIPpNM

D2IONNA NYIYAY MTNYNHA IR MPIPINT NNONON 4.1.7.2.3

IR DY PNION 91HIY 919 TRANN NN TIRN NTIAYN 199 TIRN MANT DNINND NINOND
oY D'Na YY NINY L,APpM X3 NND N0 N MNP MY ,MYTN NNDY
TIY PIDYM INDN MOLY NNYVIN ,NPDIITR IR NMIVDN MWD

ANRA2 YN RN RY -0HIMTRY DIONN P2 APTH 4.1.7.2.4
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JRNINY 9139 Y11 PIIRN -D2IONND TR YY N'NYYNNN NYINRD 4.1.7.2.5

DITPNIN NI INR DIVI RY IR L1IIIRD D1IW 12 DIWY 113K DY9W) IR0 MNPN 4.1.8
12NN N0 IR MNY MIVN NIY (MMIN) DD DMY NTPON TR P NnNYp
101N JXIRD HVW 790 NAT IRIN RY 191 NDMIN TWR DNIIDN INRA DMV RY .DMVITIVDA

232NN MMTN RN NA0N

YTRn mvn 199 4.1.9

https: //www.rtpi.org.uk/ -1IRn INR

https: //www.brookes.ac.uk/courses/undergraduate/urban- 71990718 NVYVIVNR HV INR

design-planning-and-development/

https://www.ucl.ac.uk/prospective- (13119 nvo12°1R8) UCL InR

students/undergraduate/degrees/urban-planning-design-management-bsc/2019

1927 NVYOIDNR INR
http://www.dit.ie/studyatdit/postgraduate/taughtprogrammes/allcourses/dt123ptspatialpl

anningmsc.html

RTPI London
(Royal Town Planning Institute) RTPI London -19980 117910/1980 OV 4.2.1

.1025 3 5 TRY DM2aNN MmN ,2016 MWYWY 1121 -9aN DT 012N MNI 4.2.3.1
NYYIRPN NYINHNVN .4.2.5
:2019 MW YNINNY DPTNYN D11 DPIPR TWIYY DMI1IN PIIIRD INRA

NMPYNVNRN NINIONN MOYNNN ;DIRVI NN PIOYN ,TINVDL T AT YIPR -NIDY WIaN -
MIYVTNI 127 MMONN NPYITRN DINNA PMYNYN MNNAND ,MYn PTNIYL WYY NPl
NY21N2 DYDY I DYVPNIA MIAPYI DMPD IRYY ;AT DY JYNNA JVPIAN NONN DINNA

J9R NN NN TIVR DININNM DIYINTIRN

mnnann % n'¥pv7 19997 MMIRYAN 1IN DY 70 N MIPIN -(7.11) MMIRD1IAN NONN DY -
DYINRI NIT? 19 193 .02 IPNNY NR ANY 1T DIND TR, MNINRD 1IY 70 2 21371PN 1NIONN
NYNPY NIND INT PIPRL AN 10 TNY 1PN 1TA%1 TR DNPYA 191 VPV DWVITNM
YW NYawnm 121RN anna (childhood) MTHr ;9970 92WN DY TTINNAY MWTN DT 1A

NN HY RONTN

1712 92N) 1190 VY NYAIN2 ,ITONNY MW 150 NRYNA Holborn Viaduct 2)20 7770 910 -
PTNYa Y MR NRYPNN
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D235N1 YV MIXPN DIV 125 TIORY DIVNM 12 YTan .4.2.6

D190 DIRWIIL DD Y 107 11D ATNY YWIAN DIPITR PIRY NTRANY AP MY IIRY
WY DONTN VIR HY MDON ,OINTI PINY networking MPIVR 1T

TAIRN 123 ,2016 NIV YW 'PHN 20119 NT INRL ANIN -PNIRT DIV PN MNPN 4.2.8
NMION 1A PIIRA YV DMTPRD TONN2 .Hapnn MmN DIV RY IR TR 27,000 YW pavn Hp
92NN MTN RN NOON NDIIN LTINS 35,000 PIIRY 1237 TR

JUIR2 DIVN 790N INRA DIV RY

YN mvn 198 .4.2.9

https: //www.rtpi.org.uk/the-rtpi-near-you/rtpi-london/ RTPI London anx

TN .5

LSNP 110NN ;07IPY DOTRAN WY NpYNNn Ta%INa N13NRAN 2NN MION HY NYINRD
,N2°20Y 1YIPN ,N72NN Y WIT NNYY PN NANINN NYITNRN DR 2N PV 1TPPInY
D)ONN MY DWIN IR PIN PR 1DV ANV RIN DTRONY DONVY DIANYN DIYINTRD
,0°977R May qpn nr n) Stedenbouwkundige ®XIp>nS nman Yy R (Planoloog) Dy

Y99 TRN DYWINA DYWIND WY (1 01 19IMTRY DPNY DIANYN 029 19IMIR

1Y W IR DMV DIPNVA P2 NIVPNA YDA 19IR2 PO TIvINa (Planoloog) 13onnn
,JIMT NN 000900 91701 ,MNN NN LY 9»a YV DwIan NPY ;0NN DITPan
DYRAN DYVIR D3 73 1209 N7 TRONN NITIN PNN .N1INN VIVIY DNYY DINRD 217Dy
D71791 VR D219NN 7N2Y MPNVN 1IN 1WY MINY ,0INN2 25NWnY D912 DMWY DYHIN
DMWY IR DPTPANN DHOM MMPN T 112N 9P ,D'YNIN MIpNN ,0'9990 VO LT NR
mMY%H0M N2VPN NNI? 1N 139NN 2P TN MAIVNN MM ,DIVIN ' HY .ANMTIN Tpany

R tdap)

NIT2 NN VVIVYY YTV ,pIan NY NN NN ,Stedenbouwkundige N 317N axynn
MUIIAN NIPINM N7IVIVOR NN RIXAY NIV 99 NPHRI MaAn IR NYHRIWVN P”ank
DY PN NWNNAY DONNN DAY NN YTV axynn L0 mnd .(Ownd nowh)

190 RS (BNSP) 0¥n1yn D2axynn NRY DINNN DR TIRNDA PIIRD SY VN9 1NN
(Stedenbouwkundige) 0991781 DWIN TIT DPNVYN DIARYNA YV DIWIN HY 720V
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BNSP-Beroepsvereniging van Nederlandse Stedebouwkudigen en .5.1
D1 D2ANYNY DIONNN TR -Planologen

DITYY ,YINPNN OVWIR 172 W39NY RN NIPIPN INTONI DY 2ANYNI 711000 NR TIRN IIRN
DONNN NR TNON RIN PRI IPIN MI AT PIIRY PR NRT DY ;120N PADN YINpNN "WITNA
ST191N2 YN

- BNSP-Beroepsvereniging  van  Nederlandse 1987 mIvn/maRn 0vw.5.1.1
.Stedebouwkudigen en Planologen.

BNS 12 »rn wnann 1998 N1 .071Y NIIR NNON 1PNVDN DY PYX IR RN BNSP
(019NN NN TR) BNP 1 12a% (omahinn oinvyn oaxynn TivR)

DYW1 .0V DPOY HYI DA ,DPNPY DNONN KV NI Y 1935 Mawa opin BNS n
N%322) 7PIWN DNIYN NNRNYN INRY PN DIPW 7P DIANPN 1N DN PIIRD NNRPN INROY
JDVYTAN NYIAPY INVYN MIAN DIND HV IIYTN NANIM IPNRYN ITTY D) DN .MVTN DY
MRVIDIVNIRL TINDN NIINM NAX MIXPND L1965 MW 4PINY DI NITNA PIdONN PIN
P2 TR DNY 79010 INRDY DPNYN DARYNN ITIRND 1988 MW INNanNn MHYran

N2 NN TYRN 1’0 DINIRN

10011 P2 12N MNNAND , W91 PN XY IR RN BNSP -1axrn nyon

PIRPN YWIR 172 VIAN TWARN TIIRD YT NP MIPYI NAYNNY NN INY PIIRD -vIan -
MMIN LN 29IMITR ,DIVIMTR) ANIND INYHY DINMVP IR DMWY DIMNNN DRIAN DAY
(12 nynn

JY NYIN M2 THX NNY MADN DNYY DINWN PMIXPHNI DINRM NYA -MNnann— -
YT IMYIN TVRI ,NPINMNMN YT DR NNA PYNNY DMINA DR TV TN PIIRD
DTN 1WIN MMON DY INYH NNOVN MNA RY 022IVN DTN

19IR 10 ,IWAR DIPN Y31 YIan YV DPWAR DIVIRN NR DIPR PAIRD -NHN -
2DVPNP 19IRA 1N YRITDTIR

ANR IR AT TOINY MONPNN PR -0YTINYY NYIONA 1991Y DYYIV1Ip 5.1.2

N95VN HYI 0PNPYN DNIONND Y35 INING WIR MAIaN -TIRY DMan YW 0w RN .5.1.3
.DINNA D729 01N MINPN MWIR Y IR

92N T 092N NN 5.1.3.1

DINPN YWIR 1000 PN DN PIAIRA D20 MIND
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(30 979 NNNN) DIPYR PINPN OVIR .MHYY RHY RN PIIRY NNYINN DIVITIVD NIY -1aN N7
YR 165 RN 30 922 HYN PIRPN MVIR NIY MIAN .MV 1R 75 HY NNAM NYW DINYVN
.My

SMaYY 27N VR 297D ININD MONINN PR -NYIVN MMINN 5.1.3.2

I NONY NPYNNG MAMTY ,P9IIRMY NPYNNAN MNP 1IN IRIN IR MTIYN 5.1.3.3
ANV YMPNYN WIT 1N ,NMS 1YIWNY 1N VR HPWNA 117021 NIIY 7901 INRY 1 1IN W
VYV DVPNISY

9PV D190 DIY? IR ,PITIRY 701D NIN HY (1D NNWY 79002 NIIN PR VPN 110 5.1.3.4
DYLN DYXIN HHI TITL IR DOTIIN .PIVA 1D NNV 790N NIAXRY ¥ MWYWITA HY NMIYY mn
12 TINNI NP LD NI MWD MPTNN P MYWAITH IRNYAY 71T RIPRD TINRA

717 25,000 TY HW 2°¥pN TY 11702 RHY 130010 PrOYnY

TXIRY HapnnY Nan HY Nan PR -0IVMIY IRIND DITIPRY 102D MINA 5.1.3.5

TIRIN HPI BN DINN DPOIVN N2270 -3VH PYURT IRIN N2 P2 NPIOYNA Y7a0 DY) 5.1.3.6
JIRT TN VR PIN PR R ,N1THI H2IPHN VITIVON T IV

nNY Y%an MINPNI TIAYY 1171 -0%339NN TIVRL 72N N1PAY 'HaN YIRPNI TIAPH MIVIR 5.1.3.7
IR AN

D'TINY ,0I0IN HIP 29 HY IR NR TIPY YA INR YT R¥NI RY -D»NR DYYI NITIN .5.1.4
DNYVYNN NR NP0 MYWRM NPNIANN DIIPN NIIPN D217 DMIPNIAY 9 M) TIRN 101N W
.09 RwnN RYY NITRN N2IVY

D212I01 2019 720VHD .HIIN GI¥7 19IRI MIRYIN DMPD DIW? -NPYPIXPH MNNYNYI .5.1.5
92 77V MY ATIAYN NP Y NI2IN VR NNINND HY TINYY Nan HY IPR1EY 0110
DT NTRL PPN MNAN DR IN2Y NI HY DMIAIRA TIRVIDY 1D 191 ,RNMP

MavN DMANY PYIXN IR -D225N0 YV MXPN DIV 1A% TIPRY DIV A YT7an 5.1.6
:Man

MWIRY YR 50 1YY DPVIS DN ,INRA DIN2 DAYY POYN NR DDISY D9 DMan -
D109 2P 1R 250 1YY DMIAN DIRY YIXPN

OYPINDN DIWIANY (AR MM’ ,NWIYOwIan -
oo -
TN MRTIO -
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2OTIN Y -
20PN MY MmN -

DNV DMINNN PINPN MWIR WANY (N2 129 TINY 1YY .0MANN TINY TIT MRV NIR - -
.1 9YR1 NaRIN DPOYN NR NPXN TOUR NONN

JIIN2 0272177 VINPAT PWIN DDA NIN 12°X077 79/ -1 TN

QU
. Mipster

PIONN PPN YV KPINN TOYHN .5.1.7

MATOXNN AT NITIN2 WRNWAY 9197 DTR 9 1991 ,2117Y 139010 11770 PTIN TWR PIN PR TINNa
My 9310 VR (registration) DYV NPAIYN NIPRI NIVIYN RN ITINNN DNONND TINVRY
DIXPNRN DR ITNY RY IR DINDN DYYIAN D717 DIVIY T2V DI AT ANN .NPTNN

IV RXMY TIINA NONN -DNIINN NYWAY MITNYHN IR MPIINT MNONoN 5.1.7.2.3
NN ,0MVN DIPNYA P2 NNVPN 72K NN DNAR DY ,NPPTH DY’ MTHona
171910 VIVIY DY MMT

NX1APA GNNYNY DOMYYY D91 DIYIITRY D2IINN -0HIMTRY DNIdNN P2 NPT 5.1.7.2.4
PIDY? HIVTIRN .NNY NIV DINN N7 MIXPN WIR HIY IR , 010N VPNIL DITP PN NTaY
JVDTRN DINNA 11Y HYS? 139N010 TIva NIdNN YW 150N 192

D911 NINDN YY PNYVNN NYINR PR -0%239N07 TIPR YY NYYNRNI NYINRA 5.1.7.2.5
DONY

AWRI VARY DIRYY 81 NHNINT DAV DNIINN 6 DIW? -IAIRA DIV PIND MNPN 5.1.8
139NN DIV RIN INRA DIVIN TNR 170 1PN .00 YIT RY) 710V D'T2IY 2 I DIVY DIV
1777 250 RIN DIYWNN PAIRL 92N RY TYR 139NN 1Y L1797 50 RIN DIYVNN IaN N2Y) INRA

2ann MT MHYYN 72510 ,0°901 NN MNPN HY YTIN RN RY

https: //www.bnsp.nl/ :3IRD INR -YTNN NV 19IR .5.1.9
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Archtecten Register .5.2

.0'99"TRN DWIN Archtecten Register -113I81 MIVN\PIIRD DY 5.2.1

DN P2 NV NPINY TNPN ,19TY NR 1NN L9IMTRD HV Y YV PN DYITTRD DVIN
PN TNRY DTN TIPIRPN ANYRN DTPY NN HY DIMYIY DIV DIRIN TNV DOVIRPN

NN RIPPAY YV JYNNT VMY VR DIVIVIP TMY TVR MIXPN WR I
HTRY DPY DIAXYN , 0219 19TR ,D9ITTR NAY pn Nt RN “Stedenbouwkundige”
9 DN

M2 1YIVNN PIN Y AVIRND DITINYD TON -DOTINYD NPAONA NI97Y DIV L5.2.2
19N

DY997TRN DWIN Y 9257 IRD TIPRY DMaN YV DIV IRIN .5.2.3

10225 NYIIR MAYD MIXNPNRN WIR HY

MINDT IRIN DMOY TAVINA HY MMINPNN PN NAIPNY DNVWNIY NaY -InwIM Mo LR
NYIND NOIPN TRYIND NR ANPY NVIN RINNDY PIAWI MYW 20 NMINGY Ty ,(TOORN)

NN YY 9T AT PRI LDWIR MNNANA NNINN XNY TIVIND HY -MVRI PRI .2
T PRI NN NNY TINN KY 192P2 WIT TAVINAY IPIXPNN ND2IN HYIT MNNaNn

AYAPI VR DTY TAIY TRYIND DR IN2Y INION -0 PRI L)

MOITAN HPY IPIXPNN ]PDNIN ,NVINAN IPAIDN 12PN KY 217N DT (PRI 29D PR T
2y Inynnv

.0799TRN D192 DWINY Y3 19N INRY 7

92N N7 02N MNS 5.2.3.1

10NN VINPN MVIR 13,805 1WA 2017 92NXTL 31 Y I3

DY9IMTR 76%

D29 '997TR 13%

(NYYNY NNV 293) DIYNTY DIANYN 6%

9101 D713 99TR 5%

A9 60 5V MY YYD DY 19N INRY NI 65 DHYWH ©Y 0DIITRN DPIS1 DWINY Nan HY

A1 MYIMITR ,D7H 2INY NTY IR, MHIITR -AYIVN NN 5.2.3.2
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72777 21X JOORN D1DY YINPNN VIR HY 22177 A¥YNI DWINY NN HY 03 MTIYN 5.2.3.3
39112 M AYIVNN PIND NADIA NIVIRN TWR NVIDINNRA

997TR IR QI D) HIMITRVITPY AXPN\DIMTRA HY , DIWIN NYPA 71aY VYN 110% 5.2.3.4
07MY SV HOYIXPN 1D NAOPN DHYVNY Do

(2.3 9702 VIANI) MIVPRT VI TR MINA PR -DIVIY IRIND DITIPRY DD NN 5.2.3.5

RIPNY 931 (AVORN) W IRIN HPA P -19H PYRIT IRIN MM 172 NPIOYNA HTAN 0V 5.2.3.6
"Stedenbouwkundige” 9I81N2

TOR IR DINN2 TAYY N7 -D%39NN TR 92N NYNY Han YIXPNa TIAYH MIVAR 5.2.3.7
."Stedenbouwkundige” 18Ina R nY

STIR TIP RXN) RY -DYNR 09 N7 .5.2.4

NYMINPN NINYNYN .5.2.5

MNava Mannwn *”p DnYY 'MXPNN YT HY 1INV DWITI DPISI DMWIN ,PINY DRNNA
MY DIVIN DTRD Y NHVIN NPXY NPINRN MY Y3 NIVWIM RN TINYD YV MYV 16
ADRT 71725 PRV NPR MHYIMITRY NOWVWHN)

DIV INRN IR 122,100 ,772N02) DIpn Y33 19TAM PIYIN DYWL NR Yrad nn
(DY9977RN

:NPYVIRPN NINONVAY MRNINT

D0PNI91 MA*NIN

.N22200 MI'RY WTNN PIND -DXW» YV 1712 NIPN

D)27IR DNIRI IPHPR NNRND ONP

DYOPNI9 MN’a

DY35N1 YV MIXPN DIV 125 TIORY DIV P2 YTan .5.2.6

210 OPIAN DIVMIY MIMIPIYN MON
DIXPNN VR DR PRON DWAIN -
1790 R D99IMTRA DPIAA DIVIIH NWITH VR MNINM DTN DY -

99 (TIMRY PINN R MY DINYYY) 9IPRN TINRA MINR MPTNI MTIAY YIva -
DMV YIRPN YVIR MAY INY
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Stedenbouwkundige” 131511 YI¥pN YV *PINN THYNN .5.2.7

PN v 5.2.7.1

77V RIN PIND WIPH 1988 T2IVPIRI 1 2 9PINY DI YIMTRA YV ITHYN NR PTONN PINN
DY92TRN DPIS2 D29 9ITR IR 111 D) MHITR ,D7NVY DANYN ,DIYIITRI DIVIV N
nowYY pravn pinn .7 Stedenbouwkundige” AN WNRNWNY IRYY

https: //wetten.overheid.nl/BWBR0004189/2017- :1n"719102 pinn nomn Yv RYnn vopovn 9nh
07-01

5.2.2.3 PHD VNI -NVMIN HY DIVMPIY PHNNN 5.2.7.2.1

RXNI RY 191 DIV DIV RY 719V D'TAIY 44 DIW? PRI -PATRA DMWY 1IN0 MNPN 5.2.8
2ann MT DYWN 71510 ,19R0 YV NRNn MNMIPNRY YN YN

YN mvn 198 .5.2.9

-nMnv my»nn 10NN m R fenfaja) IUR TR Inr

ttps: //internationalplanninglaw.net.technion.ac.il/

.0'9997RN DWIN INR -https: //www.architectenregister.nl/de-wet/bij-en-nascholing/

.OTI0I HYIAN MNP RPN 11INN -312PVY NRY

11007 TR MNP PNION I1Y0N WRI -DIvIN YIp

MYVR .6

ASSURB

ASSURB-associazione nazionale degli urbanistie dei -1IRN MYVNR/NAIRD DY 6.1

.pianificatori territoriali ed ambintali

PIY YT DIMNAN DMOVYI DMPI DUPNIN NPT 1PN PVNNY RN PIIRD NN
MPNR NNINY GRIV PIIRN 12 110 .DIRPIVINISN 11281 HNINN ,DIMITRD NR INTYWN DOMWN
DINR MIPIXPN NP PIRPNRN MY PP YN
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Planner” 1R ”Pianificatore” X1 P193n "»M¥pNHN DWVA

IRIN HPAY IR YANIN 1IN IRIN DYDY PNINNN HY -0rTINYD NN 7790Y D2117IV1P 6.2
1129 MNNDN MRVDIDIIN ]IY? 2ANIN PIONA NPTHN MIINA DR MIIYY ORINI ,MHIITRA
1INRYY DNV 3 HY PNYRT IRIN NI NINDAN N2INN ITVIRN 2117Y PNION TIN'YN NN

2111 ON2 DYMVY YV NY IRIN

210 9T DOTINDN N22IN NR MIYRNN MIRVIDINNIND
oPolytechnic of Milan, School of Architecture and Society

oPolytechnic of Turin, Interuniversity Department of Science, project and policies of the
territory

oUniversity of Florence, Department of Architecture

oUniversity of Naples Federico II, Department of Architecture
oUniversity of Palermo, Polytechnic School

oUniversity of Sassari, Department of Architecture, Design and Planning

oUniversity Institute of Architecture in Venice, Department of Design and Planning in

complex Environments

oTelematic University “G. Marconi”, School of Sciences and Applied Technologies

PI0YY 999 DMONINN MTOINN TR TINDY 139NNN HY -TIPRY DMan YV DY 'RIN .6.3
908NN 9190105 DRNNA PINND DIDDN NR DYWH 07N MNP 9IxY Yivpna

.700 R IR DMIINN MIND -9aN T DMaAN NN 6.3.1

:MHATVXNN 91YDNY DRNNA DINYN 92NN *NT

77 100 -CNU 1 5w D117y D219n0nY mIRSA nxynn 9an -
A7 30 MIRDN DMONND TIPRA JAIN AN -
A7 100 -APPC 1 Y® 021500100 D191 DIV IPRY 9an -

7 50 -APPC 1 5w pnaionnn opisa oywi 9an -
ONRA YN RYN RY -NHYHVN MINN 6.3.2

.6.2 9?02 VNN - MTIYN 6.3.3
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DY MN3Y MoN»NN PR «(DNY 11N) VYN 107 6.3.4

DP9 DIV MIY NITHN DYVA MPN PY -DIYAY IRIND DITIVRY NOND MDA 6.3.5
JIRY 72N DWPRY Nan YY MY PIXY 1NN PR IR ,0NINNN

ANRI PTN RYNI RY 2399 PYRT IRIN 1IN P2 IPIOYNA Y70 DY 6.3.6

nNY 292 03 YIXPN TIAYY (N2 -02235N10 TIPYRI 93N NI *HaN YIXpNI TIaYH MIVAR 6.3.7
.D71ONNN 0PN DYWINY 027N IR PR 9aN

DRI YTIN RN RY -DYNR DY NN 6.4

2015 MW 127P1 INRN MIINNY MNINRD NPPIXPN MRITON -NYPMIRPH MNNYNYI .6.5
51991 9112 DVPNI HY VIAN-NPPOPTIT 11 AV (AT DVPNID MNIIN” IRV

NR NIPN IR TIPRS DIVIN -0710N10 YW INpN DIV 1A% TR DIWN P HT7a0 .6.6
.9 DP192 DIV TIVA 11ONN RIPAY MO

:D20NN0 TRY DIV MNINN

PMIXPRN MNNNONA YY MI90 NP MIAD NP0 YR -
.DM5NWYN 0MPNNI MNPHN DD -

OYVIXPN PP 0P -

I, ,N 220 ,00127IR IRWID DINNAN DWWIR P IXpN p1y» -

JNIRA DA DMAN DY NNV PY -

1IN MINPN HV *PINN THYNN .6.7

12°N2 72YY 022NN Y2ANIN IRIN YHPA DIIONN 2001 NMIWN -RHN NDIN DIV -PIN V2 6.7.1
NNV MIN,D2NINNN ,DDIMITRD ITON DP9 "PNIONN NTN"2 DWINY Nan Y P nadnn
.Order of Architects, Planners, Landscapers and Conservationists (CNAPPC)

"Planner” 'R ”Pianificatore” "»1xpnn Dw WNRNWNY IMN NPTHN DYON NIPNAN 2PN INRY P
(D997TRY D) 9PN 92T0) VINPNI PIOYN

.D.P.R. 5 giugno 2001, n. 328 :X1P1 PINN

ANR2 YT RN RY -NWMIR HY DNM0MPIN PHNN 6.7.2.1
DR YT RN RY =NV VINYY 19N 6.7.2.2

D239NN NYYAY MTNININ IR MPIVINN NMNINON 6.7.2.3

:MRIAN NPYYIXPNRN NINPPAN NR PXIY DIRYI DI1IONNN
61



2N2°207 911 NN NP 2NN Pion e

,D7NIRY DIYNTY DIOPNIA HY DNIRTI 127200 NP LN 411 ,D7NY DNAN N0y @
JHRIMVIIY DINN

JPORMIVMV IR TINTY IRNIIADII0 HY DV NPITN ,NMI7IVIVOR MINda
D99 TRY 015NN 12 NP 6.7.2.4

D19NN DY 1YY GNYY 7327 YV 19102 RHR DIONNI TAYY DIOTINNY TN NOR 2001 TRN
DMIN DINR PINPN YVIRY

DYVN 725N ,1INNRN MMPRY PAIT INRI PR RYNI RY -PAIRD D9 2D MNPH 6.8
JINIR2 DIWN MNIY IR 1aNN AT

YN Navn 198 .6.9

http://www.ectp-ceu.eu/index.php/en/members/full- -IROVIRN 0”15NNN TR
members/italy

http://www.urbanisti.it/ -'pY0'RN TIIRD INR

D120 .7

7PRTA IR L0327 PN DYTANM ,MNY MITNI DNIONND TIVRI JIONND TAYN AN AT MT2
MNIN NR TNRYY IMDYN DR P2anY ,YIXpNN NR DTPY V0 PININ 71'0 DINIRD HHI pa
TPY DINIRNN POHT MY .NNR 33 DY NNN DOYINPN DONN HY NIY N AT
DIXPRN NIPY DR MHYYRYY 1IN0NN NR 700D MIn YY Y70 1390010 TRYNI 17910 NPPpnn
D17 DM2aN DY’ 12w axnd Yyanh ImdhRn Ap'pna onnn mandy DANarR Dwd IR

JUARY TNwnY DNYNN

,MOIPO NN ;PINT 1Y JIINNN TAYNA MOYN NPRIINDMIPI PI,IN1IY DNNIRA 93 Pan
2TV PN PN M

190000 PYNN ,TINYY TIX 1AW MNINND,MINY MIPTNI 11ONNN YW ITPAN I 1T mTa
ANTIDNI MIANIY MIAVNM IMPIPA ,N17TN Y32 DNINND TR HV ITPAN 191 MIAYY PHYY
D215N1 YV 29 9901 PINN TAIRND ,PIN DIONN TINPRY 127 MWD MY? 1 1NY 70 NN

Y2 NYYINPNRN DITP N2 ITNRN 19IR HYIG TUR)

62



IR WY NYTY ,0INNY DIN 119NN NIAY NVITI MPNRVN NIV ,1IONNN TAYN MBWNY 12N
TOR WITI NONNIY M MYYNN PYW? .TIPIXPNN 19TT PO TR TMIYHVM PN 0T
NR NN PNy 991V ,INTIAY N22202 3PN RY TUR 0N DTR W 2119M Ny POnna

1930 1012 NMI0IN NNYN

DMav] .8

1 NAv)

CIP CODE OF PROFESSIONAL CONDUCT Last modified Aug. 19, 2016

Minimum Standards for Codes of Professional Conduct
[Examples of possible non-compliance are provided in italics for
information)

39. The Planner’s Responsibility to
the Public Interest Members
shall:

39.1practice in a manner that respects the diversity, needs, values and aspirations of
the public and

encourages discussion on these matters; [A Member
unreasonably dismisses ethnic and/or religious based
concerrs.]

7.2 7.2 provide full, clear and accurate information on planning matters to decision-
makers and

members of the public, while recognizing the employer or client’s right to
confidentiality and the importance of timely reporting; /A Member releases
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confidential information, when they have been specifically requested by a client
employer or another planner not to do so.]

7.3 acknowledge the inter-related nature of planning decisions and the consequences for
natural and

human environments; /A Member recommends the elimination of an engineering
requirement which they know s required to protect public safety.] and,

1.4 provide opportunities for meaningful participation and education in the planning
process to all

interested parties. /A Member conducts a public hearing process without the required
notice(s) or without indicating to a member of the public that their speaking time will
be limited.]

2. The Planner’s Responsibility to Clients and
Employers Members shall:

2.7 provide independent professional opinion to clients, employers, the public, and
tribunals; perform

work only within their areas of professional competence; /A Member provides advice
in an area of planning or another discipline where they do not have appropriate
training and experience. An example is a Member who does not have professional
competence in transportation planning and prepares a report with recommendations
in this area.]

2.2 undertake planning services with diligence and render services with appropriate
preparation;
[A Member does not take the time and care needed to provide appropriate
professional advice and presents a major report which has not been well researched
and is poorly written and presented without a factual basis.]

2.3 acknowledge the values held by the client or employer in work performed, unless
such values

conflict with other aspects of this Code; /A Member ignores the client or employer’s
standards or needs in the work being done and does not adhere to the agreed-upon
Terms of Reference for a project.]

2.4respect the client or employer right to confidentiality of information gathered through
a professional relationship, unless such right conflicts with other aspects of this Code; /A
Member releases information that is confidential. This right of confidentiality does not
extend to, for example, a situation where the Member is required to testify before a
tribunal of the Member’s Affiliate Institute where a complaint has been made against the
Member by the client or employer.]

2.5 inform the client or employer in the event of a conflict between the values or actions
of the client or

employer and those of this Code in a timely manner; /A Member who does not
immediately notify the client or employer that something they want the Member to
do is in conflict with the Member’s responsibilities under the Code. An example is a
client asking a Member to share with them confidential information that the Member
has collected in the course of conducting an assignment for another client.]
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2.6 ensure timely and full disclosure to a client or employer of a possible conflict of interest

arising from
the Member’s private or professional activities; /A Member who does not
immediately let the client or employer know of a situation where the Member
believes they cannot continue to offer independent professional advice. An
example is a Member employed as a consultant on the side providing professional
planning advice in a municipality where the Member is employed full-time as a
professional planner.]

2.7 not offer or accept any financial or other inducements, including prospective
employment, that

could, or appear to, influence or affect professional opportunities or planning advice;
[A Member asks for or receives a financial or other benefit, including a job, in exchange
for providing professional advice that is not independent and objective. An example is
a Member providing biased conclusions, at the request of a client, in a report that will
be received by a public regulatory bodly in exchange for gaining further work from the
client.j

2.8 not, as an employee of a public agency, give professional planning advice for
compensation to a

private client or employer within the jurisdiction of the public agency without
disclosure to the agency and written consent; /A Member accepts a bonus
payment based on a planning approval achieved] and,

2.9not, as a consultant to a public agency during the period of contract with the

agency, give
professional planning advice for compensation to others within the jurisdiction of the
agency without disclosure to the agency and written consent in situations where there
is the possibility of a conflict of interest arising. /A Member acts as a consultant
providing professional planning advice to a developer on a project in a municipality at
the same time as the Member is providing professional planning advice to the
municipality on matters that may affect the developer’s project.]

3. The Planner’s Responsibility to the Profession and
Other Members shall:

3.7maintain an appropriate awareness of contemporary planning philosophy, planning
theory and

practice by obtaining professional education throughout their planning career,
including complying with the Institute’s continuing professional Ilearning
requirements;

[A Member ignores the Alffiliate requirements for continuous professional learningj
3.2 not in professional practice, extra-professional activities or private life, engage in
dishonourable or

questionable conduct that may cast doubt on the their professional competence or
integrity or that may reflect adversely on the integrity of the profession; /A Member
at a conference spends all of the program time outside of the conference in a
disorderly and disruptive manner.]

3.3 ensure that advertising or promotional activities fairly and accurately communicate
the expertise and skills offered, including professional qualifications and affiliations,
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education and experience; /A Member provides false or misleading information on a
CV or corporate brochure]

3.4 act toward other Members and colleagues in a spirit of fairness and consideration and
not falsely or

maliciously injure the professional reputation, prospects or practice of another
Member or other colleagues; /A public sector Member, when asked to recommend a
good planner for employment purposes by the public or developer, continuously gives
a specific reference rather than referring to an approved list or the Affiliate’s Directory
of Planning Consultants]

3.5 respect colleagues in their professional capacity and when evaluating the work of
another Member,

show objectivity and fairness and avoid ill-considered or uninformed criticism of the
competence, conduct or advice of the Member; /A Member makes derogatory
comments at a Public Hearing on a planning matter about the work performed by
another Member.]

3.6 not attempt to supplant another Member once made aware that definite steps have
been taken

toward the other’s employment; /A Member offers a discount or other incentive
to lure a client’s business when that client is in the process of securing a contract
with another planner.]

3.7 only sign or seal a final drawing, specification, plan, report or other document actually
prepared or

checked by the Member; /A Member seals a final site plan, prepared by a fiiend, who
Is a non-member, without checking the plan and thoroughly understanding the
project.]

3.8 report to the Institute the 66ractice of any Member believed to be in breach of this
Code in a timely

manner; /In spite of extensive media coverage and personal knowledge, a Member

does not report that a fellow CIP member has vociferously criticized a planning
scheme proposed by the firm of another Member.]

3.9 only make public statements on behalf of the Institute if authorized to do so //n
the media a

Member states that members of the Canadian Institute of Planners are opposed to the
demolition of a local heritage building when no such statement has been made}

3.70 comply with any reasonable request of the Institute for information or for the co-
operation of
the Member in pursuit of any Institute objective; /A Member refiises to co-operate
in an investigation by the Member’s Affiliate Institute of alleged professional
conduct by either the Member] and,

3.77respect the process and decision of any discipline proceeding affecting a
Member.

[The Member, who s the subject of a disciplinary matter, makes light of the procedire
and does not prepare for and participate in the procedure in a professional manner.j
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Discipline Affiliates shall establish by By-law policies and practices necessary to administer
their Codes of Professional Conduct to ensure the proper handling of complaints,
investigations, disciplinary reviews, sanctions, and appeals, and to reduce risk and liability.
Such information shall reflect legal requirements and best practices used by professional
associations. *Reference to the “Institute” refers to CIP.

2 N90)

15T SESSION,  42ND
LEGISLATURE,
ONTARIO 68
ELIZABETH II, 2019

Bill 70- An Act respecting the regulation of Registered Professional
Planners Member’s Bill

EXPLANATORY NOTE The Bill repeals the Ontario Professional Planners Institute Act,
7994 and enacts the Registered Professional panners Act, 2015, The new Act continues the Ontario
Professional Planners Institute (hereinafter “Institute”), a corporation without share capital that
governs and regulates its members. Definitions and Interpretation (sections 1 and 2): The Act sets out
definitions and states that it does not affect or incerfere with the right of any person who is not a member of the
Institute to 67ractice in the field of professional planning. 7/1€ Institute (sections 3 to 7): The objects of the
Institute are specified. The Institute is composed of its members. 7he Council (sections 8 to
16): A Council of the Institute is provided to manage and administer the Institute’s affairs. The
Council’s members include individuals appointed by the Lieutenant Governor in Council. The roles, duties and functions of the Council
are set out. Membership (sections 17 to 23): The Act provides a framework for membership in
the Institute. It also establishes a imited continuing jurisdiction over former members respecting disciplinary matters.
Prohibitions (sections 24 to 28): The Act creates prohibitions and offences respecting the
use of SDECiﬁEd designations and initials by unauthorized persons. A limitation period of two years applies in respect of the
offences. Complaints and Discipline (sections 29 to 39): The Act sets out procedures for dealing
With com plaints against the Institute’s members and establishes a disciplinary process, including rights to appeal disciplinary
orders. Capacity (sections 40 to 43): The Act establishes procedures for determining whether
a member of the Institute is incapacitated, including a committee process with a right of appeal. I”VE’StI.gJﬂ.O”
Powers (sections 44 to 47): The Act provides for the appointment of investigators to conduct
investigations under the Act and sets out their powers. Miscellaneous (sections 48 to 54): The duties of the
Registrar with respect to a register are set out. In addition, duties of confidentiality, the admissibility of
specified documents and protection from liability are provided for. By-laws (section 55): The Council’s by-law
making powers are set out. 7ransitional Issues (sections 56 to 59): The Act addresses various
transitional issues. Consequential Amendments and Repeal (sections 60 to 63): The Act
repeals the Ontario Professional PIanners insitute Act, 1994 and makes other consequential amendments.

Bill 70 2019 - An Act respecting the regulation of Registered Professional Planners

Her Majesty, by and with the advice and consent of the Legislative Assembly of the Province of
Ontario, enacts as follows:

DEFINITIONS AND INTERPRETATION Definitions
1 In this Act, “alternative dispute resolution process” means mediation, conciliation, negotiation,
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or any other means of facilitatil‘lg the resolution of issues in dispute; (“processus de réglement extrajudiciaire des différends”)
“appeal committee” means the appeal committee established by the by-laws; (“comité d’appel”)
“by-laws” means the by-laws made under this Act; (“réglements administratifs”) “capacity
committee” means the capacity committee established by the by-laws; (“comité de é68ractices8tion
de la capacité”) “complaints committee” means the complaints committee established by the by-
laws; (“comité des é68ractic”) “Council” means the board of directors of the Institute; (“conseil”)

“discipline committee” means the discipline committee established by the by-laws; (“comité de
discipline”) “document” includes data and information in electronic form; (“document”)
“Institute” means the Ontario Professional Planners Institute; (“Institut”) “Minister” means the
Minister of Municipal Affairs or such other member of the Executive Council as may be assigned
the administration of this Act under the Executive Council Act, (“ssractice”) " Professional planning” includes the scientific,
aesthetic and orderly disposition of land, resources, facilities or services, with ; view to securing physical,
economic and social efficiency, a sound environment, health and well-being and “professional planner” has a corresponding meaning; (“urbanisme”,
ayrbaniste”) “‘register” means the register established under section 48; (“tableau”) “Registrar” means
the Registrar of the Institute appointed by the Council. (“registrateur”) Interpretation — rights not
affected 2 This Act does not affect or interfere with the right of any person who is not a member
of the Institute to é8ractice in the field of professional planning. THE INSTITUTE Institute continued 3 (1)
The Ontario Professional Planners Institute is continued as a corporation without share capital under
the name ONntario professional Planners Institute in English and P'Institut des urbanistes de I’Ontario in French. Composition (2)
The Institute is composed of its members. Powers, etc., of natural person (3) For the purpose of
carrying out its objects, the Institute has the capacity and the rights, powers and privileges of a
natural person. Implied provisions do not apply (4) Section 92 (implied provisions for corporations) of
the Legislation Act, 2006 does not apply to the Institute. Non-application (5) The Corporations
Information Act does not apply to the Institute. Same (6) The Corporations Act does not apply to
the Institute. Objects 4 The objects of the Institute are,

(a) to promote and protect the public interest by governing and regulating the practice of

members of the Institute in accordance with this Act and the by-laws, including,

(i) establishing, maintaining, developing and enforcing standards of qualification, (ii)
establishing, maintaining, developing and enforcing standards of practice, (iii)
establishing, maintaining, developing and enforcing standards of professional ethics,
(iv) establishing, maintaining, developing and enforcing standards of knowledge, skill
and proficiency, and

(v) regulating the practice, competence and professional conduct of members of the
Institute; (b) to promote and increase the knowledge, skill and proficiency of members of the
Institute; (c) to promote and protect the welfare and interests of the Institute and of the planning
profession; (d) to promote inter-professional collaboration with other professional bodies; | to
promote and contribute to the study and practice of professional planning; (f) to participate in the
development of public policy issues related to professional planning; and (g) to address any other
matter that relates to professional planning or to the regulation of its members that the Council
considers appropriate. ANNUal meetings 5 The Institute shall hold an annual meeting of the members of
the Institute in accordance with the by-laws. Surplus 6 Any surplus obtained from carrying on the
business of the Institute shall be solely devoted to and applied towards promoting and carrying out its objects in
accordance with this Act and the by-laws and shall not be divided among its members. Benevolent or charitable fund 7 The
Institute may establish and administer a benevolent or charitable fund, and for that purpose may
make or receive contributions.

THE COUNCIL Council 8 (1) The Institute shall have a Council that shall be its governing body
and board of directors and that shall manage and administer the Institute’s affairs in accordance with this Act and the by-
laws. 4 Composition (2) The Council shall be composed of,

(@) at least nine and no more than 11 individuals, as fixed by the by-laws, who are members of
the Institute and who are eected by members of the Institute in accordance with the by-laws; and (b) at least one and no
more than three individuals appointed by the Lieutenant Governor in Council, each of whom,
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(i) is not a member of the Institute, (ii) is not a public servant employed under Part Ill of the
Public Service of Ontario Act, 2006, and (iii) has no personal, financial or other interest in the
practice of professional planning or a profession related tO planning that could give rise to a conflict of interest.
Deemed reappointment (3) An individual whose appointment under clause (2) (b) expires is deemed
to have been reappointed until his or her successor takes office. Council appointments (4) Until the first
appointment of an individual to the Council by the Lieutenant Governor in Council under clause
(2) (b), the Council may appoint as members of the Council one or more individuals who are not members of the Institute, for the term or terms
that the Council specifies. 9ame (5) The appointment of an individual appointed under subsection (4) expires
on the earlier of,

(a) the day on which the individual’s term expires; and (b) the day on which the Lieutenant
Governor in Council makes a first appointment under clause (2) (b). Vacancy 9 (1) If the seat of an
elected member of the Council becomes vacant, the Council shall fill the vacancy for the remainder
Of the member’s term in accordance with the by-laws. Same (2) For the purposes of subsection (1), an elected
member’s seat becomes vacant,

(a) if the member dies or resigns; (b) if the member is removed from the Council in accordance
with the by-laws; or (c) for any other reason specified by the by-laws. Same (3) If one or more
vacancies occur in the membership of the Council, the members remaining on the Council shall
constitute the Council so long as their number is not fewer than the quorum established by section 10. Quorum 10 At any mEEting
of the Council, a majority of the members of the Council constitutes a quorum. Officers 11 (1) The
Council shall elect from among its members the officers specified by the by-laws to be elected.
Same (2) The Council shall appoint as officers of the Institute a Registrar and any other officers
specified by the by-laws to be appointed. POWers and duties (3) In addition to the powers and duties
that are set out in this Act and the by-laws, an officer of the Institute has the powers and duties that are
granted or assigned to him or her by the Council. Committees 12 (1) The Council shall by by-law establish a
complaints committee, a discipline committee, a capacity committee and an appeal committee, and may
establish additional committees as it considers appropriate. Panels (2) The by-laws may authorize a committee to sit in
panels for the purposes of exercising its powers and performing itS duties under this Act, and for any other
purpose. 9ame (3) A decision of a panel of a committee constitutes the decision of the committee.
Vacancies in committees 13 If one or more vacancies occur in the membership of a committee of
the Council, the members remaining on the committee constitute the committee so long as their number is not fewer than
the quorum established in the by-laws. Meémber ceasing to be on committee during hearing 14 If, after a
committee commences a hearing into a matter, a member of the committee ceases to be a member
Of the committee, the member shall be deemed, for the purposes of dealing with that matter, to remain a member of the committee until the
final disposition of the matter, INCapacity of member during hearing 15 If, after a committee commences a
hearing into a matter, a member of the committee becomes incapacitated, the remaining members of the
committee may continue to hear the matter and to render a decision with respect to the matter. Delegation of powers and duties
Council may delegate 16 (1) The Council may delegate any of its powers or duties under this Act,
except the power to make by-laws, to one or more committees, the Registrar or any other officer of the Institute, subject to
any restrictions or conditions that the Council may specify. Registrar may delegate (2) The Registrar may delegate any
of his or her powers or duties under this Act to one or more employees of the Institute identified by

the Council for the purpose, subject to any restrictions or conditions that are specified by the Registrar or the Council.

MEMBERSHIP Membership 17 (1) The Registrar shall admit as a member of the Institute any
individual who meets the requirements and qualifications for membership that are specified by the by-laws and who
applies for membership in accordance with the by-laws. Certificate (2) The Registrar shall give to every individual
admitted as a member of the Institute a certificate of membership in the form determined by the Council.
Same (3) Every member of the Institute who resigns his or her membership or whose membership
is suspended or revoked shall return his or her certificate of membership to the Institute, unless the Council determines otherwise.
Register 18 For the purposes of this Act and the by-laws, an individual is not a member of the
Institute unless the register indicates that he or she is a member. R€strictions, conditions 19 The right of a
member of the Institute to 69ractice in the field of professional planning is subject to any restrictions
OF conditions imposed under this Act. Designations and initials 20 Subject to the by-laws, a member of the
Institute has the right to use the designations “professional planner”, “Registered professional Planner”,

“yrbaniste” and “urbaniste professionnel certifié¢”, and to use the initials “RPP” and “UPC”. Refusal, restrictions or conditions
Refusal of membership 21 (1) An applicant who is refused membership in the Institute may appeal
the decision to the person or body appointed by the by-laws to hear the appeal. R€Strictions or conditions (2)
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An applicant whose membership in the Institute is granted subject to restrictions or conditions on
his or her l‘ight O 7oractice in the field of professional planning may appeal the decision to the person or body appointed by the by-laws
to hear the appeal.

6 parties (3) The parties to an appeal under subsection (1) or (2) are the Institute and the applicant or
member, as the case may be. Powers (4) On hearing the appeal, the person or body appointed to
hear the appeal may confirm or vary the decision being appealed, or may substitute his, her or its own decision for
that of the Council. Decision final (5) The decision of the person or body appointed to hear the appeal is
final. Suspension, revocation of membership 22 (1) The Council may, in accordance with the by-
laws, suspend or revoke the membership of a member of the Institute for, failure to pay all or part
of any fee, penalty or other amount that is payable to the Institute; (b) failure to provide
information or produce documents or other materials required under this Act to be provided or
produced; (€) failure to make declarations required under this Act to be made; or (d) any other reason
that is specified by the by-laws. Appeal (2) An individual whose membership is suspended or
revoked under clause (1) (d) may appeal the decision to the person or body specified by the by-laws as having
authority to hear the appeal. Parties (3) The parties to an appeal under subsection (2) are the Institute and
the individual. Powers (4) On hearing the appeal, the person or body may confirm or vary the
decision being appealed, or may substitute his, her or it own decision for that of the Councit. Decision final (5)
The decision made by the person or body under subsection (4) is final. Continuing jurisdiction
Former member 23 (1) An individual who resigns as a member of the Institute or whose membership
is revoked or otherwise terminated remains subject to the continuing jurisdiction of the Institute in respect of an investigation or
disciplinary proceeding arising from his or her conduct while a member. Suspended member (2) A member WhOSE
membership is suspended remains subject to the continuing jurisdiction of the Institute for all
PUrPOSES under this Act.

PROHIBITIONS Prohibitions 24 (1) No person, other than a member of the Institute, shall, (a) take
or use the designation “professional planner”, “Registered Professional Planner”, “urbaniste” or

“urbaniste professionnel certifié”, or the initials “RPP” or “UPC”, or any other abbreviation of those designations, alone or in combination
with other words or abbreviations; or (D) take or use any term, title, initials, designation or description, or any
abbreviation thereof, implying that the person is a member of the Institute. EXCeptions (2) Clauses (1) (a)
and (b) do not apply to a person in any of the following circumstances:

1. The person uses a term, title, initials, designation or description when making reference to
his or her membership in a comparable organization in a jurisdiction other than Ontario in,

i a speech or other presentation given at a professional or academic conference or other
similar forum,

ii. an application for employment or a private communication respecting the retainer of
the perSOl‘l’S SEl’ViCES, if the reference is made to indicate the person’s educational background and the person expressly
indicates that he or she is not a member of the Institute and is not governed by the Institute, or iii. A DI‘ODOSéll submitted
in response to a request for proposals, if the reference is made to demonstrate that the
person meets the requirements for the work to which the request for proposals relates. 2. The person uses a term,
title, initials, designation or description as authorized by the by-laws. Same (3) For the
purposes of subparagraph 1 ii of subsection (2), stating the name of the jurisdiction from
which the qualiﬁcations were obtained after the term, title, initials, designation or description is not sufficient to expressly
indicate that the person is not a member of the Institute and is not governed by the Institute. Offence and penalty 25
(1) Every person who contravenes section 24 is guilty of an offence and on conviction is
liable to a fine of not more than ;5000 Application to corporation (2) If a corporation is
guilty of an offence under subsection (1), every director or officer of the corporation
who authorized, permitted or acquiesced in the commission of the offence is deemed to be a party to and guilty of the
offence and on conviction is liable to a fine of not more than $15,000. Probation orders (3) On conviction of a
person for an offence under this section, the court may prescribe as a condition of a
probation order any of the following: That the person pay compensation or make restitution
to any person who suffered a loss as a result of the offence. 2. That the person shall not
contravene section 24. Costs 26 (1) In addition to the fine, on conviction for an offence
under section 25, a court may order that the convicted person pay o the Institute some or all of
the costs reasonably incurred by it in prosecuting the offence and in undertaking any investigation related to the subject matter of
the prosecution. 3ame (2) Costs payable under subsection (1) are deemed to be a fine for the
purpose of enforcing payment. Limitation 27 No prosecution for a contravention of
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section 24 shall be commenced more than two years after the time when the subject
matter of the prosecution arose. COmMpliance order 28 If it appears to the Institute that a person
does not comply with this Act or the by-laws, despite the imposition of a penalty in respect
of that non-compliance and in addition to any other rights it may have, the Institute may apply to a judge of the Superior Court of
Justice for an order directing the person to comply with the provision, and the judge may make the order or any other order the
judge thinks fit.

COMPLAINTS AND DISCIPLINE Complaints committee 29 (1) Subject to the by-laws, the
complaints committee shall review every complaint regarding the conduct of a member of e

Institute, including complaints made by,

(a) a member of the public, including a member of the Institute; or (b) the Registrar. Same (2)
Subject to the by-laws, if the complaint contains information suggesting that the member may be
guilt)' of Dl‘OfESSiOI‘lal misconduct as defined in the by-laws, the committee shall investigate the matter. Alternative diSDUte
resolution process 30 (1) The Registrar may, with the consent of both the complainant and the

member, refer the Complainant and the member ¢ an alternative dispute resolution process,

(a) if the matter has not yet been referred to the discipline committee
under section 31; and

(b) if the complainant is not the Registrar. Notice of resolution (2) If
the complainant and the member reach a resolution of the complaint
through alternative dispute resolution, they shall notfy the Registrar.
Ratification of resolution (3) The Registrar shall promptly advise the
complaints committee of a resolution after receiving the notice
referred to in subsection (2), and the committee may,

(a) cease its investigation of the complaint and adopt the proposed resolution; or (b) continue
with its investigation of the complaint. Decision of complaints committee 31 Following the
investigation of a complaint by the complaints committee, the committee may do one or more of
the following:

1. Direct that the matter be referred, in whole or in part, to the discipline committee. 2. Direct that
the matter not be referred to the discipline committee. 3. Require the person complained against
to appear before the complaints committee to be cautioned. 4. Take any action that it considers
appropriate in the circumstances and that is not inconsistent with this Act or the by- jaws, but not including
any action described in subsection 33 ). Review of complaints committee decision 32 (1) If the complaints
committee does not direct that a matter be referred, in whole or in part, to the discipline

Committee, the complainant may request a review of the committee’s decision by the appeal committee in accordance with the by-laws.
Powers (2) Following a review under subsection (1), the appeal committee may,

(@) in the circumstances set out in the by-laws, refer the matter back to the complaints
committee; or (b) direct that no further action be taken. Decision final (3) The decision of the
appeal committee under subsection (2) is final. Same (4) If the appeal committee refers a matter
back to the complaints committee for reconsideration, the decision of the complaints committee in respect of
the matter is final. DisCipline committee 33 (1) The discipline committee shall hear every matter referred
to it by the complaints committee. Parties (2) The parties to a hearing under subsection (1) are the
Institute and the member of the Institute who is the subject of the complaine. Professional misconduct
(3) The discipline committee may find a member guilty of professional misconduct if in the
committee’s Opinion the member is guilty of professional misconduct as defined in the by-laws. POWEI’S, Dl'OfeSSional
misconduct (4) If the discipline committee finds a member guilty of professional misconduct, it may
by order do one or more of the fiiowing:

1. Revoke the member’s membership. 2. Suspend the member’s membership for a period not
to exceed 24 months. 3. Despite section 20, direct that a member whose membership is
SUSpendEd refrain from USing any term, title, initials, designation or description implying that the member is a member
of the Institute or is authorized to use the term, title, initials, designation or description during the period of suspension. 4. Determine
the timing and manner of the return of a certificate of membership to the Institute by an
individual whose membership is suspended or revoked.
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5. Impose restrictions or conditions on the right of the member to 72ractice in the field of
professional planning. 6. Issue a reprimand and, if the committee considers it appropriate, direct
that the reprimand be recorded in the register. 7. Direct the member to take any specified
rehabilitative measure, including requiring the member to successfully complete specified professional
development courses or to seek specified counselling or treatment. 8. Direct the member to pay a fine and specify the
timing and manner of payment. 9. Direct that the imposition of a measure under this subsection
be postponed for a specified period or on specified terms, including the successful completion of specified courses
of study. 10. Direct that a failure to comply with the committee’s order shall result in the revocation
of the member’s membership. 11. Make any other order that the committee considers
appropriate in the circumstances. Effect (5) Unless the discipline committee orders otherwise, a
final decision or order of the committee under this section takes effect on the day on which the time to appeal
under subsection 35 (1) expires, if no notice of appeal is filed with the appeal committee in accordance with that subsection. Combining
proceedings (6) If two or more proceedings before the discipline committee involve the same
member or the same or similar questions of fact, law or policy, the committee may, without the consent of the parties,
combine the proceedings or any part of them or hear the proceedings at the same time. Preliminary suspension, restrictions
34 At any time after a matter respecting a complaint against a member is referred to it by the
com plaints committee and pefore making a final decision or order under section 33, the discipline committee may order that the
member’s membership be suspended, or be subject to any restrictions or conditions that the committee may specify, pending the outcome of
the hearing, if there are reasonable grounds to believe that to do otherwise may result in harm to any member of the public. Appeal
committee 35 (1) A party to a proceeding before the discipline committee may appeal a final
decision or order of the committee under section 33 or an order under section 34 to the appeal committee by filing a
notice of appeal within the time and in the manner set out in the by-laws. Jurisdiction, powers (2) The appeal committee
may determine any question of law or mixed fact and law that arises in an appeal under
subsection (1) and may do one or more of the following:

1. Make any decision or order that could have been made by the discipline committee. 2. Order a
new hearing before the discipline committee. 3. Dismiss the appeal. Effect (3) A decision or order
of the appeal committee under paragraph 1 of subsection (2) takes effect on the day it is made,
unless the committee orders otherwise. D€Cision, order final (4) A decision or order of the appeal committee
under subsection (2) is final. Costs 36 (1) The discipline committee may award the costs of a
proceeding before it under section 33 against the member Who is the subject of the proceeding, in accordance with
its procedural rules. 5ame (2) The appeal committee may award the costs of a proceeding before it under
section 35 against the member who is the subject of the proceeding, in accordance with its procedural rules. Inclusion of
Institute’s costs (3) The costs ordered under subsection (1) or (2) may include costs incurred by the
Institute arising from the inVEStigation, prosecution, hearing and, if applicable, appeal of the matter that is the subject of the

proceeding and any other costs specified by the by-laws.
10 Application (4) This section applies despite section 17.1 of the Statutory Powers Procedure Act.
Power of Council to rescind or alter orders 37 (1) At any time after an order of the discipline
committee under section 33 or of the appeal committee under paragraph 1 of subsection 35 ) to suspend or

revoke a member’s membership has become effective, the Council may by special resolution rescind or alter the order. Notice (2) The
Council shall give notice of a special resolution under subsection (1), with reasons, to the members
of the Institute. Application to former members 38 Sections 29 to 37 apply with necessary
modifications in respect of an individual who resigns as a member of the Institute or whose membership is
revoked or otherwise terminated. PUblication of decision summaries 39 (1) The Council,

(39) shall publish a summary of every decision of the discipline committee in an annual report;
and (b) may publish a summary of every decision of the discipline committee in any other
publication produced by the insiwte. Publication of member’s name (2) In publishing a
decision under subsection (1), the Council shall not publish the name of the member who
was the subject of the proceeding unless the member has been found guilty of professional misconduct or unless the member
requests the publication of his or her name.

CAPACITY Interpretation —
“incapacitated” 40 A member of the Institute is incapacitated for the purposes of sections 41 to 43
if, by reason of thSical or mental i“ness, condition or disorder, other infirmity or addiction to or excessive use of alcohol or
drugs,
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(a) the member is unfit to continue to carry out his or her professional responsibilities; or (b)
restrictions or conditions on the member’s right to 73ractice in the field of professional planning
should be imposed. Investigation 41 If the Institute receives information suggesting that a member
is incapacitated, the Registrar may investigate the matter. Application 42 (1) Following an
investigation under section 41, the Registrar may apply to the capacity committee for a
determination of whether the member is incapacitated. Parties (2) The parties to an application under subsection
(1) are the Institute and the member. Medical or psychological examination (3) If the capacity
committee determines that it is necessary to obtain the opinion of a physician or psychologist in
Ol’dEl’ O determine whether a member is incapacitated, the committee may, on its own or on motion, order the member to undergo a medical
or psychological examination, EXamining physician, psychologist (4) The examining physician or psychologist
shall be specified by the capacity committee after giving the parties an opportunity to make recommendations.
Failure to comply (5) If the member fails to comply with an order under subsection (3), the capacity
committee may make an order suspending his or her membership until he or she complies. Assessment (6) Following
the examination of a member, the physician or psychologist shall provide to the capacity
committee,

(a) an assessment of whether the member is incapacitated; (b) an assessment of the extent of
any incapacity; and | any further information respecting the medical or psychological issues in the
case. Admissibility (7) Information provided by a member to a physician or psychologist during a
medical or psychological examination is NOt admissible in evidence except in the application, including any appeal, and in any
proceeding in court arising from or relating to the application. Powers (8) If the capacity committee determines that the
member is incapacitated, the committee may by order do one or more of the folowing:

1. Suspend the member’s membership. 2. Impose restrictions or conditions on the member’s right
to 73ractice in the field of professional planning. 3. Make any other order, other than revoking the

member’s membership, that the committee considers necessary to protect the public interest. Appeal 43 (1)

A party to the application may appeal a decision or order under section 42, or a refusal to make

an order under that section, to the appeal committee by filing a notice of appeal within the time and in the manner set out in the by-laws.

Jurisdiction, powers (2) The appeal committee may determine any question of law or mixed fact

and law that arises in an appeal under subsection (1) and may do one or more of the following:

1. Make any decision or order that could have been made by the
capacity committee. 2. Refer the matter back to the capacity
committee. 3. Dismiss the appeal. Decision, order final (3) A
decision or order of the appeal committee under subsection (2) is
final.

INVESTIGATION POWERS Investigators 44 (1) The complaints committee or the Registrar may
appoint investigators for the purposes of section 29. Same (2) The Registrar may appoint
investigators for the purposes of section 41. Proof of appointment 45 Every investigator who
exercises powers under this Act shall, on request, produce written proof of his or her appointment
under section 44. POWers 46 In conducting an investigation under this Act, an investigator may, at any
reasonable time, enter and inspect the business premises of the individual under investigation, other

than any part of the premises used as a dwelling, without the consent of the owner or occupier and without a warrant; (b) question and

require the individual or anyone who works with the individual to provide information that the
investigator believes is relevant to the investigation; (C) require the production of and examine any document or
thing that the investigator believes is relevant to the investigation, including a ciient file; (d) On giving a receipt

for it, remove any document or thing that the investigator believes is relevant to the investigation

for the purposes of making copies or extracts of any document or information, but the making of the copies or extracts shall be carried out with

reasonable dispatch, taking into account the scope and complexity of the work involved in making the copies or extracts, and the document or thing

shall afterwards be returned promptly to the person from whom it was taken; and | US€ any data storage, processing or retrieval
device or system used in carrying on business on the premises in order to produce a document in readable
form.

12 No obstruction 47 (1) Noo person shall obstruct an investigator executing his or her duties or withhold
from him or her or conceal, alter or destroy any document or thing relevant to the investigation. Offence and
penalty (2) Every person who contravenes subsection (1) is guilty of an offence and on conviction
is liable to a fine of not more than s,s000. Application to corporation (3) If a corporation is guilty
of an offence under subsection (2), every director or officer of the corporation who authorized,
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permitted or acquiesced in the commission of the offence is deemed to be a party to and guilty of the offence and on conviction is liable to a
fine of not more than $25,000. MISCELLANEOUS Register 48 (1) The Registrar shall establish and maintain a
register of the members of the Institute, and the register shall contain the information required by the
by-laws to be included. PUDblication on website (2) The Council shall publish an online version of the
register on its website. Registrar’s certificate as evidence 49 Any statement containing
information from the register purporting to be certified by the Registrar is admissible in evidence
as proof, in the absence of evidence to the contrary, of the information in the statement, without proof of the Registrar’s appointment or
sgnature. DUtY Of confidentiality 50 (1) Every person employed, retained or appointed for the
purposes of the administration of this Act and the by-laws, and every member of a Council or committee of
the Institute shall keep confidential all information that comes to his or her knowledge or possession in the course of his or her duties under
this Act, and shall not communicate any such information to any other person except, to his or her COUl’]SEl; (b) with the
consent of the person to whom the information relates; (c) to the extent that the information
is available to the public; (d) as may be required in connection with the administration of this
Act and the by-laws or with any proceeding under this Act or the by-laws; or | @5 may otherwise be
required by law. Offence and penalty (2) Every person who contravenes subsection (1) is guilty
of an offence and on conviction is liable to a fine of not more than s,s000. Costs (3) In addition
to the fine, on conviction for an offence under this section, a court may order that the convicted
person pay to the Institute some or all of the costs reasonably incurred by it in prosecuting the offence and in undertaking any
investigation related to the subject matter of the prosecution. 9ame (4) Costs payable under subsection (3) are
deemed to be a fine for the purpose of enforcing payment. Limitation (5) No prosecution for
a contravention of subsection (1) shall be commenced more than two years after the time when
the subject matter of the prosecution arose. Disclosure to public authority 51 (1) The Institute may apply to
the Superior Court of Justice for an order authorizing the disclosure to a public authority of any
information that a person to whom subsection 50 (1) applies would otherwise be prohibited from disclosing under that subsection.
Restrictions (2) The court shall not make an order under this section if the information sought
to be disclosed came to the knowledge Of the Institute as a result of, (@) the making of an oral or written
statement by a person in the course of an investigation or proceeding that may tend to criminate
the person or establish the person’s liability to civil proceedings, unless the statement was made at a hearing held under this Act; (b) the
making of an oral or written statement disclosing matters that the court determines to be subject
to solicitor-client priviiege; or (C) the examination of a document that the court determines to be
subject to solicitor-client privilege. Documents and other things (3) An order under this section
that authorizes the disclosure of information may also authorize the delivery of documents or
other things that are in the Institute’s possession and that relate to the information. Non-compellability 52 No member or
appointee of the Council or of a committee of the Institute shall be compelled to give testimony
in any civil proceeding, other than a proceeding under this Act or a judicial review relating to a proceeding under this Act, with regard
to matters that come to his or her knowledge in respect of the work of the Council or a committee of the Institute. Documents not
admissible 53 No record of a proceeding under this Act and no report, document or thing
prepared for or statement given at such a proceeding and no decision or order made in such a proceeding is admissible
in any civil proceeding, other than a proceeding under this Act or a judicial review relating to a proceeding under this Act. Protection
from liability 54 No action or other proceeding shall be instituted against the Institute, the
Council or any Committee, any member Or former member of the Council or of a committee, or any officer, employee,
agent or appointee of the Institute or of the Council for any act done in good faith in the exercise or performance or the intended exercise or
performance of any power or duty under this Act or for any neglect or default in the exercise or performance in good faith of such power or
duty.

BY-LAWS By-laws 55 (1) The Council may make by-laws necessary or desirable to conduct the
business and carry out the objects of the ingicue. Same (2) Without limiting the generality of

subsection (1), the Council may make by-laws with respect to the following matters:

1. Governing the admission of individuals to membership in the Institute, including specifying
the requirements and qualifications for each class of members and governing applications for each class of members. 2.

Governing members of the Institute, including,
i. establishing standards of practice, ii. Governing the imposition of restrictions and conditions on a

member’s right to 74ractice in the field of professional pianning, iii. Establishing classes of members,

iv. Governing the rights, privileges, restrictions and conditions of any class of members,
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v. governing the granting, renewal, suspension and revocation of
memberships, vi. Respecting the ways in which members may advertise
their services to the public, vii. Prescribing operating requirements for
members, including record-keeping requirements, viii. Respecting
mandatory reporting of acts prohibited under this Act to the Registrar,
and

ix. specifying information that members are required to provide to the Registrar for the
purposes of this Act. 3. Governing the calling, holding and conducting of Council meetings and
respecting the duties of Council members. 4. Governing the calling, holding and conducting of
meetings of the members of the Institute, including specifying and imiting the matters that may be considered

at an annual meeting.

5. Governing the use of terms, titles, initials, designations and descriptions by members of
the Institute, and by individuals for the purposes of paragraph 2 of subsection 24 (2), including specifying the requirements and
qualifications to use the designations, initials, terms, titles or descriptions. 6. Governing the nomination and election of
members of the Institute to the Council, including fixing the number Of elected members, setting out the
qualifications that a member must meet in order to be elected to and serve on the Council, setting out terms of office, setting out the
requirements for members to be able to vote, establishing electoral districts, and providing for election recounts. 7+ Governing the
election and appointment of officers of the Institute and setting out their powers and duties. 8.
Establishing the committees required by this Act and any additional committees, governing the
names, composition, powers, duties and quorums of the committees, governing the appointment of individuals to the committees,
and authorizing and governing the composition, practices and procedures of, and quorum for, panels of committees. 9. DEIegating any
of the Council’s powers or duties under this Act to one or more committees or to the Registrar
Or ANY other officer of the Institute, and specifying restrictions or conditions on the delegation. 10. Governing the resignation
of members of the Institute. 11. Governing the reinstatement or readmission of individuals who
have resigned or whose membership is suspended or revoked. 12. Governing the conduct of

members of the Institute, including,

see

i. establishing a code of ethics, ii. Providing for rules of professional conduct, and iii. Governing
complaints and discipline, including defining professional misconduct for the purposes of this Act
and the by-laws, specifying requirements for the making of complaints, specifying circumstances under which a complaint may not be reviewed
or investigated, and specifying orders that may be made for the purposes of paragraph 11 of subsection 33 (4). 13. Governing
investigations under this Act. 14. Governing the accreditation of preparatory and qualifying
programs respecting professional planning by the Institute. 15. Governing continuing education
and professional development, including providing for the development or approval of continuing
education and professional development programs for members of the Institute and requiring members to successfully complete or participate in
such programs, and governing the provision of professional development and related services to members and to non-members. 16.
Authorizing the Institute to make arrangements for the indemnity of members of the Institute
against professional riability and providing levies to be paid by members. 17. Requiring members of the Institute to
have professional liability insurance that satisfies the requirements specified in the by-laws or to belong to
a specified organization that provides protection against professional liability and requiring members to give proof of the insurance or membership
to the Institute in the manner set out in the by-laws. 18. Establishing and governing the payment of fees, fines and
other amounts that must be paid to the Institute, including the payment of penalties for late payment of any fee,
fine or other amount, and exempting any class of person from all or part of any fee, fine or amount. 19. Respecting matters of
procedure for any meeting, process or proceeding under this Act, including,

i. providing for procedural rules for proceedings before committees under this Act, ii.
Governing the procedures for making, amending and revoking by-laws, iii. Prescribing the ways
in which and the time within which notice must be given of meetings held under this Act, anqiv.
Prescribing and governing how information and documents are to be given or served under this
Act, such as prescribing rules governing deemed receipt of documents. 20. Prescribing forms and providing for their
use. 21. Respecting the designation of life or honorary members of the Institute and prescribing
their rights and privileges. 22. Governing the organization of members into local groups for
purposes including holding local meetings and organizing activities for members. 23. Providing for the training
and recognition of members as specialists, including, specifying the requirements and
qualifications for recognition of specialist status, ii. Respecting the applications for recognition of

see

specialist status, and iii. Respecting the renewal, expiration, suspension and revocation of the
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recognition of specialist status. 24. Providing for the affiliation of the Institute with a university,
college, school, corporation or other entity that SUPpPOIts the Institute’s objects. 25. Respecting
membership of the Institute in a national organization of bodies with similar functions, the
payment Of annual assessments and representation at meetings. 26. GOVEl‘ning the pal‘ticipation Of the lnstitute in
the establishment and maintenance of foundations or other entities whose work supports the Institute’s objects,
including providing for the payment of funds by the Institute to such a foundation or other entity. 27+ Providing for the making of
grants or donations by the Institute to any individual or entity for any purpose that may tend to
advance knowledge and education in professional planning, improve standards of practice in the field of professional planning or support or
encourage public information about and interest in the past and present roles of professional planners in society. 28. Governing the
retention and destruction of information and documents in the possession of the Institute or any
Officer of the Institute, the Council or any committee. 29. GOverning the register that the Registrar is required to
establish and maintain, including prescribing the information that must be kept in the register, authorizing the
removal of information from the register and requiring members of the Institute to provide the Institute with information necessary for establishing
and maintaining the register and for establishing and maintaining records necessary for the proper functioning of the Institute. 30.
Authorizing the Registrar to conduct quality assurance programs in relation to the administration
of this Act or the b)" laws and to use the information collected under this Act for the purpose of those programs. 31. Respecting
the Institute’s newsletters or other publications. 32. Prescribing a code of conduct for Council
members and committee members, including conflict of interest rules for council members and committee
members. 33. Respecting the remuneration and expenses of Council members and committee
members. 34. Governing the acquisition, management and disposition of the Institute’s real and
personal property. 35. Providing for the receipt, management and investment of contributions,
donations and bECIUEStS from members of the Institute and others for benevolent and charitable purposes, including the
establishment and administration of a fund or funds related thereto and the making of contributions. 36. Pl‘OViding for the audit of
the accounts and transactions of the Institute. 37. Respecting other administrative matters of the
Institute, including use of the corporate seal, execution of documents, panking arrangements and the selection
of auditors. 38. Exempting any member or class of members of the Institute from a by-law made
under this section. 39. Respecting indemnification by the Institute of Council members, committee
members, and officers and employees Of e instituce. 40. Respecting any matter that this Act refers
to as a matter that the by-laws may specify, set out, determine or otherwise geal wich. 41. Addressing
any transitional issues that arise from the repeal of the Ontario Professional Planners Institute
Act, 71994, General or particular (3) A by-law made under this section may be general or particular
in its application. Same (4) Without limiting the generality of subsection (3), a by-law may be
limited in its application to any class of members Of e msiwte. Meetings by telecommunications,
etc. (5) A by-law made under paragraph 3 or 4 of subsection (2) may provide for the meetings to
be held in any manner that aiiows all the persons participating to communicate with each other simultaneously and instantaneously.
16 Unanimous by-laws (6) A by-law or resolution signed by all the members of the Council is as valid and
effective as if passed at a meeting of the Council called, constituted and held for the purpose. When by-law effective
(7) A by-law made by the Council shall be posted on the Institute’s website and, unless otherwise
provided in the by-law, is effective on and after the day it is made. PUblicly available (8) The Council shall ensure
that every by-law made under this section is available to the public for as long as it remains in effect.
Examinations permitted (9) A by-law made under paragraph 1 of subsection (2) may authorize the
Registrar to assess the qualifications or competency of potential members by examinations or other means.

TRANSITIONAL ISSUES Definitions 56 In sections 57 to 59, “transition day” means the day on
which this section comes into force. Members 57 (1) Every individual who is a member of the
Institute immediately before the transition day is deemed on the transition day to become a member of the
Institute under this Act. Same (2) For the purposes of subsection (1), if the member is in a class of members
immediately before the transition day, the member is deemed on the transition day to become a member of the same class of
members and is subject to the same rights, privileges, restrictions and conditions as were applicable to the member and the member’s class
immediately before the transition day. COUNCil members 58 Despite subsection 8 (2), the members of the Council
who are in office immediately before the transition day shall continue in office as members of the Council until the
expiration of the terms for which they were elected or appointed or until the office otherwise becomes vacant. By-laws 59 Every by-law
made by the Council under the Ontario Professional Planners Institute Act, 7994 that is in force
immediately before the transition day is deemed on the transition day to be a by-law of the Institute under this Act and shall remain in force, to the
extent that it does not conflict with this Act, until it is amended or revoked by by-law under this Act.
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CONSEQUENTIAL AMENDMENTS AND REPEAL Amendment 60 (1) Subsection 3 (6) of the
Act is repealed and the following substituted: Application of Not-for-Profit Corporations Act, 2010
(6) The Not-for-Profit Corporations Act, 2070 does not apply to the Institute, except as may be
prescribed by regulation. (2) The Act is amended by adding the following section immediately
before the heading “By-Laws”: Regulations 54.1 The Lieutenant Governor in Council may make
regulations prescribing provisions of the Not-for-Profit Corporations ac; zorothat apply to the Institute. REpeal
61 The Ontario Professional Planners Institute Act 1994 is repealed. Fair Access to Regulated
Professions and Compulsory Trades Act, 2006 62 Section 1 of Schedule 1 to the Fair Access to
Regulated Professions and Compulsory Trades Act, 2006 is amended by adding the following paragraph:

16. The Ontario Professional Planners Institute. Ontario Labour Mobility Act, 2009 63 (1) Item 24
of Table 1 of the Ontario Labour Mobility Act, 2009is repealed. (2) Table 1 of the Act is amended
by adding the following item:

39.1.1 Registered Professional Planners Act, 2079 Ontario Professional Planners
Institute COMMENCEMENT AND SHORT TITLE Commencement 64 This Act
comes into force on a day to be named by proclamation of the Lieutenant
Governor. Short title 65 The short title of this Act is the Registered Professional
Planners Act, 2019,
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REGISTERED PROFESSIONAL

LOI SUR LES URBANISTES PROFESSIONNELS PLANNERS ACT
CERTIFIES

MR. MR. KELLY JODY LAMROCK CARR M. M. KELLY JODY LAMROCK
CARR

Registered Professional Planners Act Loi sur les urbanistes professionnels

certifiéss WHEREAS the New Brunswick Association of Plan- ners prays that it be enacted
as hereinafter set forth;

AND WHEREAS the New Brunswick Association of Planners currently operates as a

Division of the Atlantic Planners Institute (API) by participating in various API activities, such as
membership selection, discipline and education;

AND WHEREAS the API, in conjunction with the New Brunswick Association of
Planners and other pro- vincial planning associations, support and promote the Canadian Institute
of Planners by carrying out the national objectives, standards and code of ethics;

AND WHEREAS the New Brunswick Association of Planners wishes to continue its
existing role with API and CIP by way of a private member’s bill;

AND WHEREAS the New Brunswick Association of Planners wishes to protect the
use of the designations “Registered Professional Planner” and “RPP”;

THEREFORE, Her Majesty, by and with the advice and consent of the Legislative
Assembly of New Bruns- wick, enacts as follows:

PART | - INTERPRETATION TITLE 1(1) This Act may be cited as the “ Registered Profes- sional

Planners Act” .pernimions 1(2) The following definitions apply in this Act.
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“Act” means the Registered Professional Planners Act. (LO«association” means the New Brunswick
Association Of Planners. (Association)

“Canadian Institute of Planners” means the national association of professional planners
located in Ottawa. (/nstitut canadien des urbanistes)

“Executive Committee” means the Executive Commit- tee of the Association. (comité
exécutify

“Member” means a Registered Professional Planner, as well as any other class of
membership as may be pre- scribed in the by-laws. (;membre)

“MCIP” means a member of the Canadian Institute of Planners. (M/CU)

“planning” means the planning of the scientific, aes- thetic and orderly disposition of land,
with a view of se- curing physical, economic and social efficiency, health and well-being in urban
and rural communities. (urban- isme)

“Registered Professional Planner” means a person who is a registered Member of the
Association and authorized to utilize the designations “Registered Professional Plan- ner” or

“RPP” as prescribed in this Act and in the by-laws. (urbaniste professionnel certifié)

PART Il - ADMINISTRATION ASSOCIATION 2(1) The New Brunswick Association of Planners
is hereby established as a body politic and corporate with perpetual succession.

2(2) The goals or objectives of the Association are:

(@) to protect the public by establishing, maintaining and enforcing a standard of professional
ethics and competence among the Association’s membership;

PARTIE 1 - INTERPRETATION TITRE 1(1)
(b) to promote and contribute to the study and prac- tice of planning in New Brunswick;

(9 to promote the Association and the professional interest of those engaged in planning,
including the use of a seal;

(d) to participate in the development of public policy issues related to planning;

(e) to establish beneficial relationships with other groups or associations that have similar
interests;

(H to govern the Association’s membership in accor- dance with this Act and the by-laws, in
order to serve and protect the public interest; and

(9 to establish, maintain, develop and enforce stan- dards of qualification for the practice of

Registered Professional Planners, including the required knowl- edge, skill, efficiency, proficiency
and accountability.

ANNUAL MEETING 3 An annual meeting of the membership of the
Associ- ation shall be held in accordance with the by-laws at such time and place as the Executive
Committee may deter- mine.
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MEMBERSHIP 4(1) The membership of the Association shall consist
of the classes of Members and the qualifications, rights, privileges, fees and obligations thereof as
may be pre- scribed in the Act and by the by-laws.

4(2) The Association shall admit into a particular class of membership any person who applies to
become a Mem- ber of that class, and in accordance with the by-laws, if the person fulfills the
academic, experience and examination requirements, as well as any other requirements that may
be prescribed by the by-laws for that class of membership.

4(3) Each Member shall comply with this Act and the by-laws.

4(4) With respect to subsection (1), the by-laws shall provide for the following classes of Members:

(a) Registered Professional Planner, and

(D) any other classes deemed appropriate.
D) de promouvoir I’étude et la pratique de I'urba- nisme au Nouveau-Brunswick;

o de promouvoir I’ Association et I'intérét profes- sionnel des gens oeuvrant en urbanisme; y
inclus I’em- ploi d’un sceau;

d) de participer a I’élaboration de politiques gouver- nementales relevant de I'urbanisme;

e) d’établir des liens mutuellement bénéfiques avec d’autres groupes ou associations ayant des

intéréts semblables;

fy de régir les membres de I’Association en confor- mité avec la Loi et les reglements
administratifs afin de mieux desservir et protéger I'intérét public;

9 d’établir, maintenir, élaborer et mettre en oeuvre les conditions d’admission pour la pratique

des urba- nistes professionnels certifiés, y incluant les connais- sances, les compétences, le
rendement et I'imputabilité attendus.

ASSEMBLEE ANNUELLE 3 L’Association doit tenir une assemblée annuelle

de ses membres conformément a ses reglements administratifs, ainsi qu’a I’heure et au lieu fixés

par le comité exécutif.

MEMBRES 4(1) Les catégories de membres, ainsi que les condi- tions
d’admission, les droits, les privileges, les cotisations et les obligations des membres, doivent étre
prescrits par la Loi et les reglements administratifs.

4(2) L’ Association doit admettre dans une catégorie particuliere prévue par reglement
administratif toute per- sonne qui en fait la demande spécifique, si cette personne rencontre les

exigences académiques, professionnelles et examinatrices, ainsi que toute autre exigence pouvant

étre prescrite par les reglements administratifs pour cette caté- gorie de membre.

4(3) Chaque membre doit se conformer a la Loi et aux reglements administratifs.
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4(4) Aux fins du paragraphe (1), le reglement adminis- tratif doit établir les catégories suivantes :
d) urbaniste professionnel certifié;

D) toutes autres catégories jugées pertinentes.
Registered Professional Planners Act Bill 51

5 The Executive Committee is responsible for the ad- ministration, admission, discipline and
registration of the Members of the Association, as may be provided by this Act and prescribed by
the by-laws.

EXECUTIVE COMMITTEE 6(1) The Association shall have an Executive
Commit- tee that shall, directly or indirectly, control, govern and manage the business and affairs
of the Association and all aspects of the use of the designations provided in this Act in New
Brunswick.

6(2) The Executive Committee shall consist of not less than three and not more than seven
Members of the Asso- ciation who shall have the qualifications prescribed by the by-laws and shall
be elected by the membership with vot- ing privileges in the manner and for the terms prescribed
by the by-law.

6(3) The officers of the Executive Committee shall con- sist of a President, a Vice-President, a
Secretary, a Trea- surer, and such other officers as may be prescribed by by- law.

6(4) The offices of Secretary and Treasurer provided in subsection (3) may be filled by the same
person.

6(5) The officers of the Executive Committee shall have such duties and responsibilities as may be
prescribed by the by-laws.

6(6) In the event of a vacancy in an office of the Execu- tive Committee, the Executive Committee
may fill such vacancy by the appointment thereto of any duly qualified Member and as may be
prescribed by the by-law.

BY-LAWS 7 The Association may, by resolution, make by-laws not
inconsistent with the provisions of this Act in the follow- ing instances:

(@) the establishment of classes of Members of the Association, and the qualifications, rights,

privileges, fees and obligations thereof, and the acceptance or res- ignations from membership
in the Association;

(D) the standards for qualification, examination and admission or approval of all classes of
Members;

(9 the levying and collecting of annual or other fees, including liability insurance;
(d the discipline, professional conduct, control and honour of the membership;

(e the approval, purpose, use and contents of a seal that may be used by a Member;
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(# the control, government and management of the Association and its property and affairs;
(9 the duties and responsibilities of the Executive Committee and its officers;
(A) the qualifications, terms and manner of election of the members of the Executive

Commiittee;

(5 the holding of annual and other meetings of the Members, the Association and the Executive
Commit- tee and the rules of procedure to govern the conduct of such meetings, including the
manner in which Mem- bers may vote;

() the composition, selection, term, authority, duties and responsibilities of the various
committees that may be required to carry out the business of the Association;

(K the maintenance of a registry of the members of the Association;

(/) the location of the head office; and

(m) all other purposes deemed by the Association to be necessary for the exercise of the
powers conferred by this Act.

PART Ill - INVESTIGATION AND DISCIPLINE INVESTIGATION COMMITTEE 8(1) There
shall be an Investigation Committee, ap- pointed by the Executive Committee when deemed
appro- priate, composed of up to three Members of the Associa- tion.

8(2) Upon receipt by any Member of the Executive Committee of a written complaint alleging
that any Mem- ber or former Member has

Registered Professional Planners Act Bill 51

(@) violated any provision of this Act, a by-law or a code of professional conduct;

(D) been guilty of professional misconduct, including negligence in the performance of that
person’s profes- sional duty, or incompetence;

(0 been convicted of a criminal or quasi-criminal of- fence in Canada, or any other
jurisdiction;

(a@) obtained registration as a Member in the Associ- ation by reason of misrepresentation or
any improper means; or

(e) engaged in any other conduct of such a nature as the Executive Committee considers should
be investi- gated;

the complaint shall be referred to the Investigation Com- mittee in accordance with the by-laws.

8(3) The Member concerned shall be advised forthwith of the complaint.
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9(1) The Investigation Committee shall review the com- plaint and provide a report, along with its
recommenda- tions, to the Executive Committee in accordance with the by-laws.

9(2) The Investigation Committee is authorized to carry out any investigation or inquiry it deems
appropriate, in order to provide its report and recommendations.

9(3) The Investigation Committee’s report and recom- mendations shall be in writing and address
whether

(a) the complaint should be dismissed, or
(H) the complaint should be referred to the Discipline Committee.

Commiittee shall be communicated to both the complainant and the Member concerned;
however, the Executive Committee has the sole discretion to decide whether a copy of the
Investiga- tion Committee’s report and recommendations will be made available to either party.

10(3) Notwithstanding subsection 10(2), if the Execu- tive Committee refers the complaint to the
Discipline Committee, it shall provide a copy of its decision, a copy of the report and
recommendations of the Investigation Committee, as well as any other material deemed rele-
vant, to the Member concerned forthwith.

DISCIPLINE COMMITTEE 11(1) There shall be a Discipline Committee,
appointed by the Executive Committee when deemed appropriate, composed of not fewer than
three Members of the Asso- ciation.

11(2) No person who is a Member of the Executive Committee, or was appointed to the
Investigation Com- mittee for the same matter, shall be a Member of the Dis- cipline Committee.

11(3) Three Members of the Discipline Committee shall constitute a quorum.
12(1) Upon receipt of the materials described in para- graph 10(1)(5), the Discipline Committee

shall establish a date for a hearing in accordance with the by-laws.

12(2) Unless the Discipline Committee decides other- wise, and for any reason deemed
appropriate under the circumstances, the hearing date shall be established in ac- cordance with
the by-laws.

13 The Member concerned shall be advised of the hear- ing date, place and time by the Discipline
Committee.

14(1) The Member concerned may submit a written statement at least seven days prior to the

hearing, as well as make an oral presentation at the hearing.
14(2) The Member concerned may be represented by a solicitor at the hearing, but shall advise the
Discipline Committee of such representation at least seven days prior to the hearing.
14(3) The Discipline Committee may hear from any other person at the hearing; but written
submissions and notice of representation by a solicitor from another party shall be filed or

brought to the attention of the Discipline Committee at least seven days prior to the hearing.

15(1) Within thirty days after the hearing, the Discipline Committee shall render a decision that:
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(@) dismisses the complaint;

(D) reprimands the Member concerned;

(¢ suspends the membership privileges of the Mem- ber concerned;
(a@) revokes the membership privileges of the Mem- ber concerned; or

(e) imposes specified terms, conditions and limita- tions on the Member’s right to practice for a
specified period of time or until specified conditions are satis- fied, including the requirement
to successfully com- plete specified courses of study or training.

15(2) A decision under subsection (1) shall be in writing and provide reasons.

15(3) In addition to its decision under subsection (1), the Discipline Committee may order one or
more of the following:

(a8 direct the Executive Committee to publish the de- cision in such a manner as the Executive
Committee may determine;

() impose such fine considered appropriate, but not exceeding $1,000.00, to be paid by the
Member con- cerned to the Association for use by the Association.

15(4) A decision taken under paragraph (1)(5), (¢©) or (d) may be accompanied by any terms and
conditions deemed appropriate by the Discipline Committee.

15(5) The Discipline Committee’s decisions under sub- section (1), as well as any order under
subsection (3), if any, are final.

16 A Member concerned whose membership has been affected under paragraph 15(1)(H) or (0
regains the equiv- alent membership status held prior to the disciplinary measures once the terms
and conditions, if any, have been met.

17 If a membership has been revoked under paragraph 15(1)(d), the former Member may re-apply
for admission into the Association in accordance with this Act and by- laws if the former Member
wishes to once again regain membership status, as well as meet any terms and condi- tions
imposed under subsection 15(4).

PART IV - OFFENCES AND ENFORCEMENT 18 Except as provided in this Act or
the by-laws, no per- son, other than a Registered Professional Planner, shall as- sume or use any
title, name, designation, initials or de- scription, including, but not limited to, “Registered
Professional Planner” or “RPP” alone, or in combination with any other designation that does, or
could, lead the public to believe that person is a Registered Professional Planner.

19 Any person who furnishes false or misleading infor- mation in, or with respect to, any
application made under this Act, the by-laws or in any statement or return required to be
furnished under the Act or the by-laws, commits an offence.

20 A person who violates or fails to comply with sec- tions 18 or 19 of this Act commits an

offence that is pun- ishable under Part Il of the Provincial Offences Procedure Act as a category E
offence and is liable on summary con- viction to a fine or a term of imprisonment, or both.

83



21 When a Member, former Member or any person at- tempts to do anything contrary to the
provisions of this Act, or any by-law made under the authority of this Act, such action may be
restrained by an injunction of The Court of Queen’s Bench of New Brunswick at the instance of
the Executive Committee acting in the name of the As- sociation.

22 The Executive Committee, on behalf of the Associa- tion, may institute and carry on, or
authorize any person to institute and carry on the prosecution of an offence under this Act
provided that no prosecution by the Executive Committee or any other person for an offence
under this Act shall be commenced after the expiration of two years. from the date of the last act
that is part of the alleged of- fence.

23 When a violation of any provision of this Act contin- ues for more than one day, the offender
is guilty of a sep- arate and distinct offence for each day that the violation continues.

LIMITATION OF ACTIONS 24(1) No action or other proceeding shall be com-
menced against a Registered Professional Planner arising out of the use of the term “Registered
Professional Plan- ner” or “RPP” after two years from the date on which the service was, or ought
to have been performed, or from the date the cause of the damage became known or ought to
have become known.

24(2) No action or other proceeding shall be com- menced against an officer of the Executive
Committee, or another officer, agent or appointee of the Association for any act done in good
faith in the performance or intended performance of any duty, or in the exercise or the intended
exercise of any power under this Act or a by-law, or for any neglect or default in the performance
or exercise in good faith of such duty or power.

FEES, FINES AND PENALTIES 25(1) All fees, debts, fines and penalties payable or
re- coverable under this Act shall belong to the Association.

25(2) All unpaid fees, fines and penalties become debts owed to the Association.

PART V - EXEMPTIONS 26 Nothing in this Act applies to, or
prevents

(a) the practice of engineering and geoscience by a person authorized to carry on such practice
by the £n- gineering and Geoscience Professions Act,

(D) the practice of architecture by a person authorized to carry on such practice by the New
Brunswick Archi- tects Act,

(o the practice of engineering technology by a per- son authorized to carry on such practice by
the Engi- neering Technology Act,

d’un délai de deux ans a partir de la date du dernier acte faisant partie de la prétendue
infraction.

27 Unless otherwise specified in the Community Plan- ning Act, this Act does not prevent persons
appointed un- der the Community Planning Act from assuming or using their title, name,
designation, initials or description or from carrying out their legislative responsibilities under the
Community Planning Act.
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PART VI - TRANSITIONAL 28 Every person who, at the coming into force
of this Act, is a member of the New Brunswick Association of Planners shall become a Member of
the Association, the equivalent classes of which shall be determined by the by- laws and the
Executive Committee.

29 Until repealed, altered or amended by the Associa- tion, the by-laws of the former New
Brunswick Associa- tion of Planners shall remain in force, notwithstanding any conflict with this
Act, and have effect as if made un- der this Act.

30 Until elected by the Association, the executive of the former New Brunswick Association of
Planners exercises the powers under this Act.

31 The first by-laws of the Association shall be adopted at a meeting organized by the former
New Brunswick As- sociation of Planners by not less than ten of its members holding an MCIP
designation and residing in New Bruns- wick.

4 N90)

APPI - The Priority of Obligations to the
Profession

Every year the Alberta Professional Planners Institute (APPI) receives complaints respecting
the conduct of its members concerning actions a member has taken while in the course of
employment. Many of these complaints arise from actions a member of the public considers
to be a breach of a Planner’s professional obligations. The member’s response is often that
he/she did the questioned activity as part of their job. Unfortunately for the member, if the
conduct is deemed unprofessional or unskilled, this reasoning will not serve the member
well. Complaints raise the issue of the importance of a member’s obligations to the
profession where competing obligations are in play. In the professional context, competing
obligations can arise from a number of circumstances. Typical types of competing
obligations can include:

Professional Obligations vs. Obligations to the Client This most often affects consultants
but can also involve a public official acting on behalf of a community agency or other public
body. If the client takes a stance that the planner must present a position that is in conflict
with the best interests of the public or the profession and is unwilling to compromise, then
the planner must discharge the commission. This action is not uncommon among APPI
members.

Professional Obligations vs. Obligations to an Employer An employer cannot require a
planner to take any action or position that conflicts with the Code of Professional Conduct.
For example, if a municipal manager asks a planner to proceed with a land use redesignation
that violates the rights of a landowner, the planner must take an opposing position and, if
the manager is unwilling to reconsider, then resignation may be an only option. This
situation also arises occasionally.

Professional Obligations vs. Other Legal Obligations Assuming an APPI member is
compelled to attend a court or legal proceeding, that member’s professional obligation
supersedes an employer’s position on a matter or an insistence to maintain a certain
position.
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Professional Obligations vs. Personal Ethical Obligations (religious/moral) If a planner has
strong moral or ethical beliefs that conflict with the professional obligations, this must be
considered in light of the professional obligations. If a planner refuses to deal with
development of a religious institution because it would conflict with their faith, they may
be in violation of their professional obligations.

From a professional legal perspective, the obligations to the profession must always take
priority over other competing obligations. An examination of the nature and source of the
professional obligation illustrates this.

Independent self-regulating professions are established by legislation. APPI is constituted
under the Professional Planner Regulation', which is enacted under the Professional and
Occupational Associations Registration Ace (the “Act”). APPI is granted broad authority
to regulate the profession. The standard which a member’s conduct will be held against is
set out in section 19 of the Act. This section confirms that a member’s conduct will be
considered professional or occupational misconduct and/or unskilled practice if it is
detrimental to the best interests of the public, harms the standing of the occupation
generally or displays a lack of skill or knowledge. Following a finding of unskilled or
professional misconduct, a member’s registration may be suspended or cancelled.

APPl - The Priority of Obligations to the
Profession

Membership in a professional association is a privilege and not a right. Membership in APPI
is at risk if a planner does not keep his or her professional responsibilities at the forefront.
The law governing unskilled and professional misconduct does not allow for “wiggle-room”
to excuse a member for conduct that was well-meaning, required by contractual obligations
or even where the negative results were unintended. One’s obligations to the public and
the profession supersede all others. Obligations to a client or employer are both contractual
duties. Any contract that required a professional to breach their statutory duty of conduct
may be unenforceable due to illegality and could not form the basis for a conflicting duty.

When in doubt about how to fulfil your professional responsibilities, which may appear at
odds with other interests, seek assistance, guidance and a second opinion. Your professional
peers can help resolve what can appear to be conflicting obligations. It is not enough to just
close your eyes and say “my employer told me to do it”. It is your professional livelihood
and you must be the monitor of your professional responsibilities or risk losing your
Regulated Professional Planner (RPP) status and rights of membership.

5 Nav)

PIBC Professional Conduct & Discipline Code
of Ethics & Professional Conduct

140 PART 14 — CODE OF ETHICS AND PROFESSIONAL
CONDUCT: CODE OF ETHICS:

14.1 As ethical planning professionals members should be governed by two
basic concepts:
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14.1.1 They must be competent. This
means:

14.1.1.1 They must know the competencies for their
area of practice; and

14.1.1.2 They must be able to successfully apply
the competencies.

14.1.2 They must have integrity. This
means:

14.1.2.1 They must have a keen sense of responsibility to
their

profession and employers and the

public; and

14.1.2.2 They must retain a sense of independence that
will
enable them to exercise their professional
judgment independently and without bias.

14.2 In order to comply with these two basic concepts, members of the
profession shall.

14.2.1 Practice sustainable planning that considers the use
of
society’s resources and the needs of future
generations;

14.2.2 Value both the natural and human environments
and

understand their

interrelationships;

14.2.3 Acknowledge that planning decisions can have effects
that

cross jurisdictional

boundaries;

14.2.4 Balance the interests of communities with the interests
of individuals.

14.2.5 Strive to continuously
improve their knowledge of applicable
planning theory and
practice; and

14.2.6 Foster meaningful public participation by all segments
of society.



CODE OF PROFESSIONAL
CONDUCT:

14.3 The professional nature of their work requires the acceptance by members
of principles of conduct in their relations with the public, fellow members of
their profession, their employers or clients, their assistants, and students of the
profession.

14.4 The Planner’s Responsibility to the Public Interest: A member
shall:

14.4.1 Practice in a manner that respects the diversity, needs,
values

and aspirations of the public and encourages
discussion of these matters;

14.4.2 Provide full, clear and accurate information on
planning
matters to decision-makers and members of the public,
while recognizing the employer or client’s right to
confidentiality and the importance of timely
reporting;

14.4.3 Acknowledge the inter-related nature of planning
decisions

and the consequences for natural and human
environments; and

14.4.4 Provide opportunities for meaningful participation
and

education in the planning process to all interested
parties.

14.5 The Planner’s Responsibility to Clients and Employers: A member
shall:

14.5.1 Provide independent professional opinion to
clients,

employers, the public, and

tribunals;

14.5.2 Perform work only within their areas of
professional

1453 Work with integrity and
professionalism;

14.5.4 Undertake planning services with diligence and
render

services with appropriate

preparation;



14.5.5 Acknowledge the values
held by the client or employer in work
performed, unless such values conflict with other
aspects of this Code;

14.5.6 Respect the client or employer’s right to confidentiality
of information gathered through a professional relationship,
unless such right conflicts with other aspects of this Code;

14.5.7 Inform the client or employer in the event of a conflict
between
the values or actions of the client or employer and those
of this Code in a timely manner;

14.5.8 Ensure timely and full disclosure to a client or employer
of a
possible conflict of interest arising from the member’s
private or professional activities;

14.5.9 Not offer or accept any financial or other inducement,
including
prospective employment, that could, or could
appear to, influence or affect professional
opportunities or planning advice;

14.5.10 Not, as an employee of a public planning agency,

give
professional planning advice for compensation to a
private client or employer within the jurisdiction of
the public agency without disclosure to the agency
and written consent; and

14.5.11 Not, as a consultant to a public planning agency during

the
period of contract with the agency, give professional
planning advice for compensation to others within the
jurisdiction of the agency without disclosure to the
agency and written consent in situations where there is
the possibility of a conflict of interest arising.

14.6 The Planner’s Responsibility to the Profession and Other Members: A
member

14.6.1 Maintain an appropriate awareness of contemporary
planning
philosophy, planning theory and practice by
obtaining professional education throughout
their planning career, including compliance with
the Institute’s continuous professional learning
requirements;
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14.6.2 Not in professional practice, extra-professional activities or
in private life, engage in dishonourable or questionable conduct
that may cast doubt on their professional competence or integrity
or that may reflect adversely on the integrity of the profession;

14.6.3 Ensure that advertising or promotional activities fairly
and
accurately communicate the expertise and skills
offered, including professional qualifications and
affiliations, education and experience;

14.6.9 Act toward other members and colleagues in a spirit

of
fairness and consideration and not falsely or
maliciously injure the professional reputation,
prospects or practice of another member or other
colleagues;

14.6.5 Respect colleagues in their professional capacity and
when
evaluating the work of another member, show
objectivity and fairness and avoid ill-considered or
uninformed criticism of the competence, conduct or
advice of the member;

14.6.6 Not attempt to supplant another member once made
aware
that definitive steps have been taken toward the
other’s employment;

14.6.7 Only sign, stamp or seal a final drawing, specification,
plan,
report or other document actually prepared or
checked by the member;

14.6.8 Report to the Institute the behaviour of any member
believed to be in breach of this Code or the bylaws of the Institute
in a timely manner;

14.6.9 Only make public statements on behalf of the
Institute if

authorize

d to do

$O;

14.6.10 Comply with any reasonable request of the Institute

for
information or for the co-operation of the member in
pursuit of any Institute objective, including
cooperation with any Institute disciplinary process;
and



14.6.11 Respect the process and decision of any review or
disciplinary

6 N90)

AICP Code of Ethics and Professional Conduct

Adopted March 19, 2005 Effective June 1, 2005
Revised April 1, 2016

We, professional planners, who are members of the American Institute of Certified
Planners, subscribe to our Institute’s Code of Ethics and Professional Conduct. Our Code
is divided into five sections:

Section A contains a statement of aspirational principles that constitute the ideals to
which we are committed. We shall strive to act in accordance with our stated principles.
However, an allegation that we failed to achieve our aspirational principles cannot be
the subject of a misconduct charge or be a cause for disciplinary action.

Section B contains rules of conduct to which we are held accountable. If we violate any
of these rules, we can be the object of a charge of misconduct and shall have the
responsibility of responding to and cooperating with the investigation and enforcement
procedures. If we are found to be blameworthy by the AICP Ethics Committee, we shall
be subject to the imposition of sanctions that may include loss of our certification.

Section C contains the procedural provisions of the Code that describe how one may
obtain either a formal or informal advisory ruling, as well as the requirements for an
annual report.

Section D contains the procedural provisions that detail how a complaint of misconduct
can be filed, as well as how these complaints are investigated and adjudicated.

Section E contains procedural provisions regarding the forms of disciplinary actions
against a planner, including those situations where a planner is convicted of a serious
crime or other conduct inconsistent with the responsibilities of a certified planner.

The principles to which we subscribe in Sections A and B of the Code derive from the
special responsibility of our profession to serve the public interest with compassion for
the welfare of all people and, as professionals, to our obligation to act with high
integrity.

As the basic values of society can come into competition with each other, so can the
aspirational principles we espouse under this Code. An ethical judgment often
requires a conscientious balancing, based on the facts and context of a particular
situation and on the precepts of the entire Code.

As Certified Planners, all of us are also members of the American Planning Association
and share in the goal of building better, more inclusive communities. We want the
public to be aware of the principles by which we practice our profession in the quest
of that goal. We sincerely hope that the public will respect the commitments we make
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to our employers and clients, our fellow professionals, and all other persons whose
interests we affect.

A: Principles to Which We Aspire

1. Our Overall Responsibility to the Public

Our primary obligation is to serve the public interest and we, therefore, owe our
allegiance to a conscientiously attained concept of the public interest that is formulated
through continuous and open debate. We shall achieve high standards of professional
integrity, proficiency, and knowledge. To comply with our obligation to the public, we
aspire to the following principles:

a) We shall always be conscious of the rights
of others.

b) We shall have special concern for the long-range consequences of present
actions.

¢) We shall pay special attention to the interrelatedness of
decisions.

d) We shall provide timely, adequate, clear, and accurate information on planning issues
to all affected persons and to governmental decision makers.

e) We shall give people the opportunity to have a meaningful impact on the
development of plans and programs that may affect them. Participation should be
broad enough to include those who lack formal organization or influence.

f) We shall seek social justice by working to expand choice and opportunity for all
persons, recognizing a special responsibility to plan for the needs of the disadvantaged
and to promote racial and economic integration. We shall urge the alteration of policies,
institutions, and decisions that oppose such needs.

g) We shall promote excellence of design and endeavor to conserve and preserve the
integrity and heritage of the natural and built environment.

h) We shall deal fairly with all participants in the planning process. Those of us who are
public officials or employees shall also deal evenhandedly with all planning process
participants.

2. Our Responsibility to Our Clients and Employers

We owe diligent, creative, and competent performance of the work we do in pursuit of
our client or employer’s interest. Such performance, however, shall always be consistent
with our faithful service to the public interest.

a) We shall exercise independent professional judgment on behalf of our clients and
employers.

b) We shall accept the decisions of our client or employer concerning the objectives and

nature of the professional services we perform unless the course of action is illegal or
plainly inconsistent with our primary obligation to the public interest.
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¢) We shall avoid a conflict of interest or even the appearance of a conflict of
interest in accepting assignments from clients or employers.

3. Our Responsibility to Our Profession and Colleagues

We shall contribute to the development of, and respect for, our profession by
improving knowledge and techniques, making work relevant to solutions of
community problems, and increasing public understanding of planning activities.

a) We shall protect and enhance the integrity of our
profession.

b) We shall educate the public about planning issues and their relevance to our everyday
lives.

¢) We shall describe and comment on the work and views of other professionals in a
fair and professional manner.

d) We shall share the results of experience and research that contribute to the body of
planning knowledge.

e) We shall examine the applicability of planning theories, methods, research and practice
and standards to the facts and analysis of each particular situation and shall not accept
the applicability of a customary solution without first establishing its appropriateness to
the situation.

f) We shall contribute time and resources to the professional development of students,
interns, beginning professionals, and other colleagues.

g) We shall increase the opportunities for members of underrepresented groups to
become professional planners and help them advance in the profession.

h) We shall continue to enhance our professional education and
training.

i) We shall systematically and critically analyze ethical issues in the practice of
planning.

j) We shall contribute time and effort to groups lacking in adequate planning resources
and to voluntary professional activities.

B: Our Rules of Conduct

We adhere to the following Rules of Conduct, and we understand that our Institute will
enforce compliance with them. If we fail to adhere to these Rules, we could receive
sanctions, the ultimate being the loss of our certification:

1. We shall not deliberately or with reckless indifference fail to provide adequate, timely,
clear and accurate information on planning issues.

2. We shall not accept an assighment from a client or employer when the services
to be performed involve conduct that we know to be illegal or in violation of
these rules.

3. We shall not accept an assignment from a client or employer to publicly advocate a
position on a planning issue that is indistinguishably adverse to a position we publicly
advocated for a previous client or employer within the past three years unless (1) we
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determine in good faith after consultation with other qualified professionals that our
change of position will not cause present detriment to our previous client or employer,
and (2) we make full written disclosure of the conflict to our current client or employer
and receive written permission to proceed with the assignment.

4. We shall not, as salaried employees, undertake other employment in planning or a
related profession, whether or not for pay, without having made full written disclosure to
the employer who furnishes our salary and having received subsequent written permission
to undertake additional employment, unless our employer has a written policy which
expressly dispenses with a need to obtain such consent.

5. We shall not, as public officials or employees, accept from anyone other than our public
employer any compensation, commission, rebate, or other advantage that may be
perceived as related to our public office or employment.

6. We shall not perform work on a project for a client or employer if, in addition to the
agreed upon compensation from our client or employer, there is a possibility for direct
personal or financial gain to us, our family members, or persons living in our household,
unless our client or employer, after full written disclosure from us, consents in writing to
the arrangement.

7. We shall not use to our personal advantage, nor that of a subsequent client or
employer, information gained in a professional relationship that the client or employer
has requested be held inviolate or that we should recognize as confidential because its
disclosure could result in embarrassment or other detriment to the client or employer.
Nor shall we disclose such confidential information except when (1) required by process
of law, or (2) required to prevent a clear violation of law, or (3) required to prevent a
substantial injury to the public. Disclosure pursuant to (2) and (3) shall not be made until
after we have verified the facts and issues involved and, when practicable, exhausted
efforts to obtain reconsideration of the matter and have sought separate opinions on the
issue from other qualified professionals employed by our client or employer.

8. We shall not, as public officials or employees, engage in private communications with
planning process participants if the discussions relate to a matter over which we have
authority to make a binding, final determination if such private communications are
prohibited by law or by agency rules, procedures, or custom.

9. We shall not engage in private discussions with decision makers in the planning
process in any manner prohibited by law or by agency rules, procedures, or custom.

10. We shall neither deliberately, nor with reckless indifference,
misrepresent the qualifications, views and findings of other professionals.

11. We shall not solicit prospective clients or employment through use of false or
misleading claims, harassment, or duress.

12. We shall not misstate our education, experience, training, or any other facts
which are relevant to our professional qualifications.

13. We shall not sell, or offer to sell, services by stating or implying an ability to
influence decisions by improper means.

14. We shall not use the power of any office to seek or obtain a special advantage that
is not a matter of public knowledge or is not in the public interest.

15. We shall not accept work beyond our professional competence unless the client or
employer understands and agrees that such work will be performed by another

94



professional competent to perform the work and acceptable to the client or
employer.

16. We shall not accept work for a fee, or pro bono, that we know cannot be performed
with the promptness required by the prospective client, or that is required by the
circumstances of the assignment.

17. We shall not use the product of others’ efforts to seek professional recognition or
acclaim intended for producers of original work.

18. We shall not direct or coerce other professionals to make analyses or reach
findings not supported by available evidence.

19. We shall not fail to disclose the interests of our client or employer when participating
in the planning process. Nor shall we participate in an effort to conceal the true interests
of our client or employer.

20. We shall not unlawfully discriminate against another person.

21. We shall not withhold cooperation or information from the AICP Ethics Officer or
the AICP Ethics Committee if a charge of ethical misconduct has been filed against us.

22. We shall not retaliate or threaten retaliation against a person who has filed a charge
of ethical misconduct against us or another planner, or who is cooperating in the Ethics
Officer’s investigation of an ethics charge.

23. We shall not use the threat of filing an ethics charge in order to gain, or attempt to
gain, an advantage in dealings with another planner.

24. We shall not file a frivolous charge of ethical misconduct against another
planner.

25. We shall neither deliberately, nor with reckless indifference, commit any wrongful
act, whether or not specified in the Rules of Conduct, that reflects adversely on our
professional fitness.

26. We shall not fail to immediately notify the Ethics Officer by both receipted Certified
and Regular First Class Mail if we are convicted of a "serious crime” as defined in Section
E of the Code; nor immediately following such conviction shall we represent ourselves
as Certified Planners or Members of AICP until our membership is reinstated by the
AICP Ethics Committee pursuant to the procedures in Section E of the Code.

C: Advisory Opinions

1. Introduction

Any person, whether or not an AICP member, may seek informal advice from the Ethics
Officer, and any AICP member may seek a formal opinion from the Ethics Committee,
on any matter relating to the Code of Ethics and Professional Conduct. In addition, the
Ethics Committee may, from time to time, issue opinions applying the Code to ethical
matters relating to planning.

2. Informal Advice

a) Any person with a question about whether specific conduct conforms to the Code
of Ethics and Professional Conduct may seek informal advice from the Ethics Officer.
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Any such person should contact the Ethics Officer to arrange a time to discuss the
issue. The Ethics Officer will endeavor to schedule a call promptly and to provide
the advice promptly.

b) Informal advice will be given orally. However, the Ethics Officer will keep a record
of the issue raised and the advice given.

¢) Informal advice is intended to assist the person who seeks it, but it is not binding
on AICP. Nevertheless, the Ethics Committee will take it into consideration if the
Commiittee is subsequently called upon to consider a charge of misconduct against a
Certified Planner who relied on the advice.

3. Formal Advisory Opinions Requested By A Member

a) Any AICP member with a question about whether specific conduct conforms to
the Code of Ethics and Professional Conduct may seek a formal opinion from the
Ethics Committee. Any such member should send a detailed description of the
relevant facts and a clear statement of the question to the Ethics Officer.

b) The Ethics Officer shall review each such request and determine whether
there is sufficient information to permit a fully informed response or whether
additional information is required.

¢) The Ethics Committee will not issue an Advisory Opinion if it determines that the
request concerns past conduct that may be the subject of a charge of misconduct. It
may also decline to issue an Advisory Opinion for any other reason. The Committee
may, but is not required to, provide a reason for a decision not to issue an opinion.

d) If the Ethics Committee determines to issue an Advisory Opinion, it will endeavor
to do so within ninety (90) days after receiving all information necessary to the
provision of the opinion. Every Advisory Opinion will be in writing.

€) Any member who acts in compliance with a formal Advisory Opinion will have a
defense to a charge of misconduct that is based on conduct permitted by the
Opinion.

f) The Ethics Committee, in its sole discretion, shall determine whether, and how,
to publish any formal Advisory Opinion. If the Committee determines to publish an
Advisory Opinion, the published Opinion will not, without appropriate consent,
include the name or other identifying information of any person except to the extent
that identifying information is helpful in setting forth the issue or in explaining the
Committee’s decision.

g) Any AICP member who believes that a published formal Advisory Opinion is
incorrect or incomplete may write to the Ethics Officer explaining the member’s
thinking and requesting reconsideration. The Ethics Officer shall transmit all such
communications to the Ethics Committee. That Committee shall review such
communications and determine what, if any, changes to make. The decision of the
Commiittee shall be final.

4. Formal Advisory Opinions Issued Without Request of a Member
a) The Ethics Committee may from time to time issue, without a request from a

member, formal Advisory Opinions relating to the Code of Ethics and Professional
Conduct when it believes that an Opinion will provide useful guidance to members.



b) All formal Advisory Opinions issued under this paragraph shall be in writing and
shall be published to the entire membership.

c) Any AICP member who believes that a formal Advisory Opinion issued under this
paragraph is incorrect or incomplete may write to the Ethics Officer explaining the
member’s thinking and requesting reconsideration. The Ethics Officer shall transmit all
such communications to the Ethics Committee. That Committee shall review such
communications and determine what, if any, changes to make. The decision of the
Commiittee shall be final.

5. Annual Report of the Ethics Officer

a) Prior to January 31 of each year, the Ethics Officer shall provide to the AICP
Commission and to the Ethics Committee an Annual Report of all formal Advisory
Opinions and all interpretations of the Code issued during the preceding calendar
year. That report need not contain the full text of each formal Advisory Opinion and
interpretation of the Code.

b) The AICP Commission shall publish an Annual Report on ethics
matters to the membership.

D: Adjudication of Complaints of Misconduct

1. Filing a Complaint.
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a) Any person, whether or not an AICP member, may file an ethics complaint against
a Certified Planner. An ethics complaint shall be sent to the AICP Ethics Officer on
a form developed by the Ethics Officer and posted on the AICP website. The
complaint must be signed and include contact information so that the Ethics
Committee and the Ethics Officer will know with whom to follow up if questions
arise or if the situation otherwise requires follow up. The person making the complaint
("the complainant”) may request confidentiality. The AICP will attempt to honor that
request. However, it cannot guarantee confidentiality and will disclose the identity of
the complainant if disclosure is needed in order to reach an informed result or
otherwise to advance the thoughtful consideration of the complaint. The complaint
may be accompanied by a brief cover letter.

b) The complaint shall identify the Certified Planner against whom the complaint is
brought, describe the conduct at issue, cite the relevant provision(s) of the Code of
Ethics and Professional Conduct, and explain the reasons that the conduct is thought
to violate the Code.

¢) The complaint should be accompanied by all relevant documentation available
to the complainant.

d) The Ethics Officer shall determine whether the complaint contains all
information necessary to making a fully informed decision. If the complaint does
not contain all such information, the Ethics Officer shall contact the complainant
to try to obtain the information.

e) The Ethics Officer shall maintain, for use by the Ethics Committee, a log of all
complaints against Certified Planners.

2. Preliminary Review.
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a) The Ethics Officer shall review each complaint, together with any supporting
documentation, to make a preliminary determination of whether a violation
may have occurred. Before making this determination, the Ethics Officer may
request from the complainant any additional information that the Officer deems
relevant.

b) Within thirty (30) days after receiving all information that the Ethics Officer deems
necessary to make a preliminary determination, the Ethics Officer shall make a
preliminary determination whether a violation may have occurred.

¢) If the preliminary determination of the Ethics Officer is that it is clear that no
violation has occurred, the complaint shall be dismissed. The complainant shall be
so notified. The complainant shall have twenty (20) days from the date of
notification to appeal the dismissal of the complaint to the Ethics Committee.

d) If the preliminary determination of the Ethics Officer is that a violation may have
occurred — or if, on appeal, the Ethics Committee reverses a preliminary dismissal,
the Ethics Officer shall, within thirty (30) days, provide the complaint to the Certified
Planner against whom the complaint was made ("the respondent”). The Ethics Officer
shall request from the respondent a detailed response to the complaint, and any
supporting documentation.

3. Fact Gathering

a) The respondent shall have thirty (30) days from the date of notification from the
Ethics Officer to provide a response to the complaint, as well as any supporting
documentation. The Ethics Officer may extend this time, for good cause shown, for
a period not to exceed fourteen (14) days.

b) The Ethics Officer shall provide the response of the respondent to the complainant
and shall give the complainant an opportunity to comment on the response within
fourteen (14) days.

¢) If the Ethics Officer determines that additional information is needed from either
the complainant or the respondent, the Ethics Officer shall attempt to obtain such
information. The parties shall have fifteen (15) days to provide the requested
additional information, with up to a fifteen (15) day extension at the discretion of the
Ethics Officer if a request is made for additional time.

Exploration of

Settlement
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a) At any point in the process, the Ethics Officer may, after consultation with the
Ethics Committee, attempt to negotiate a settlement of the complaint in
accordance with the Code of Ethics and Professional Conduct.

b) The Ethics Committee shall be notified of — and permitted to comment on —
any potential settlement at an early stage. Any settlement must be approved by the
Ethics Committee before becoming final. Upon approval by the Ethics Commiittee,
a settlement agreement shall be signed by the respondent and, where appropriate,
by the complainant.

o) If a negotiated settlement is approved by the Ethics Committee and is signed in
accordance with paragraph 4-b, the matter will be concluded, and no further action
will be taken by AICP.

5. Decision
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a) If neither the Ethics Officer nor the Ethics Committee determines to explore
settlement — or if the parties are unwilling to engage in settlement discussions or if
a settlement is not reached, the Ethics Officer shall, after considering timely input
from the parties, issue a written decision on the complaint. The Ethics Officer, at his
or her sole discretion, may determine whether a hearing needs to be held. A hearing
will be held by telephone or other electronic means unless all parties and the Ethics
Officer agree that it should be held in person. The expenses of each party in
connection with any hearing, such as transcripts, travel, and attorneys’ fees, will be
borne by that party.

b) The Ethics Officer may determine that there is inadequate evidence of an ethics
violation and therefore dismiss the complaint. Alternatively, the Ethics Officer may
find that there has been an ethics violation. In either situation, the Ethics Officer shall
explain the basis for the decision in a written opinion that cites and discusses the
relevant provision(s) of the Code of Ethics and Professional Conduct.

o) If the decision is that there has been a violation, the Ethics Officer shall impose
such discipline as that Officer deems appropriate. The discipline may be: (1) a
confidential letter of admonition, (2) a public reprimand, (3) suspension of AICP
membership, or (4) expulsion from AICP. The Ethics Officer shall explain the basis
for the discipline imposed and may attach such conditions, e.g. requirement to get
additional ethics training, as the Officer deems just.

d) The Ethics Officer shall transmit the decision to the Ethics Committee and shall
notify the parties of the decision. However, the Ethics Officer may determine not to
disclose the remedy to a complainant who is not a member of AICP.

6. Appeal

a) Within thirty (30) days after issuance of the written decision of the Ethics Officer,
either the complainant or respondent may appeal the decision to the Ethics
Committee by filing a timely written notice of appeal with the Ethics Officer.

b) If an appeal is timely filed, the party filing the appeal shall, within fourteen (14)
days, provide the Ethics Officer with a written statement as to the basis for the appeal.
The Ethics Officer shall, within ten (10) days, transmit that document to the party
against whom the appeal is filed. That party shall have thirty (30) days to provide the
Ethics Officer with a written statement of his or her position on the appeal. The Ethics
Officer shall transmit all written statements of the parties to the Ethics Committee
within ten (10) days after the record is complete.

c) After receiving any timely filed statements of the parties, the Ethics Committee shall
issue a written decision on the appeal. Before issuing a decision, the Ethics Committee,
in its sole discretion, may consult with the Ethics Officer. The Ethics Committee may
also, in its sole discretion, determine whether to hold a hearing at which the parties
may present their positions and answer questions posed by the Committee. A hearing
will be held by telephone or other electronic means unless all parties and the Ethics
Committee agree that it should be held in person. The expenses of each party in
connection with any hearing, such as transcripts, travel, and attorneys’' fees, will be
borne by that party.

d) The Ethics Committee may (1) affirm the decision of the Ethics Officer; (2) affirm
the decision but impose a different remedy; (3) vacate the decision of the Ethics
Officer and return the case to the Ethics Officer for additional investigation,
consideration of different Code sections or issues, or any other follow up; or (4) vacate
the decision of the Ethics Officer and issue its own decision.



e) A decision to affirm the decision of the Ethics Officer, to impose a different
remedy, or to vacate that decision and to issue the Ethics Committee’s own decision
shall be final.

f) If the decision is to return the case to the Ethics Officer for follow up, the Ethics
Officer may seek to explore settlement or may issue a decision consistent with the
decision of the Ethics Committee. Before issuing such a decision, the Ethics Officer
may seek additional input from the parties in a manner and format consistent with
the Code of Ethics and Professional Conduct.

7. Effect of Dropping of Charges by Complainant or Resignation by Respondent

a) If charges are dropped by the complainant, the Ethics Committee may, at its
sole discretion, either terminate the ethics proceeding or continue the process
without the complainant.

b) If the respondent resigns from AICP or lets membership lapse after a complaint
is filed but before the case is finalized, the Ethics Committee may, at its sole
discretion, either terminate the ethics proceeding or continue the process. As in
any situation, the Ethics Committee may also determine to file a complaint with
the appropriate law enforcement authority if it believes that a violation of law may
have occurred.

8. Reporting

a) Any written decision of the Ethics Committee may, at the discretion of the
Committee, be published and titled "Opinion of the AICP Ethics Committee”.

b) Any written decision of the Ethics Officer shall be referenced in the Annual Report
of the Ethics Officer.

E: Discipline of Members

General

AICP members are subject to discipline for certain conduct. This conduct includes (a)
conviction of a serious crime as defined in paragraph 3; (b) conviction of other crimes as
set forth in paragraph 4; (c) a finding by the Ethics Committee or Ethics Officer that the
member has engaged in unethical conduct; (d) loss, suspension, or restriction of state or
other governmental professional licensure; (e) failure to make disclosure to AICP of any
conviction of a serious crime or adverse professional licensure action; or (f) such other
action as the Ethics Committee or the Ethics Officer, in the exercise of reasonable
judgment, determines to be inconsistent with the professional responsibilities of a Certified
Planner.

2. Forms of Discipline

The discipline available under this Policy includes: (a) a confidential letter of admonition,
(b) a public letter of censure, (c) suspension of AICP membership, or (d) revocation from
AICP. The Ethics Officer or the Ethics Committee may attach conditions to these
disciplinary actions, such as the writing of a letter of apology, the correction of a false
statement or statements, the taking of an ethics course, the refunding of money, or any
other conditions deemed just in light of the conduct in question.

3. Conviction of a Serious Crime
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a) The membership of a Certified Planner shall be revoked if the Planner has been
convicted of a "serious crime”. Membership shall be revoked whether the conviction
resulted from a plea of guilty or nolo contendere, from a verdict after trial, or
otherwise. Membership shall be revoked even if the Planner is appealing a conviction,
but it will be reinstated if the conviction is overturned upon appeal.

b) For purposes of this Policy, the term ”serious crime” shall mean any crime that,
in the judgment of the Ethics Committee or the Ethics Officer, involves false
swearing, misrepresentation, fraud, failure to file income tax returns or to pay tax,
deceit, bribery, extortion, misappropriation, theft, or physical harm to another.

4. Conviction of Other Crimes

a) Discipline may also be imposed if a Certified Planner has been convicted of a
crime not included within the definition of “serious crime,” including an action
determined by the Ethics Committee or the Ethics Officer to be inconsistent with
the professional responsibilities of a Certified Planner.

b) Before any discipline is imposed under this section, the member shall have a right
to set forth his or her position in writing to the Ethics Officer. The Ethics Officer
shall, in that Officer's sole discretion, determine whether or not to give the member
a hearing. The Ethics Officer shall notify the member of the decision.

¢) A member who has had discipline imposed by the Ethics Officer shall have thirty
(30) days from the date of notification of the adverse decision to file an appeal to the
Ethics Committee. The member may do so by filing a timely notice of appeal with the
Ethics Officer. The notice shall be accompanied by a statement of the basis for the
appeal. The Ethics Officer will transmit any appeal and accompanying notice to the
Ethics Committee. That Committee shall determine, in its sole discretion, whether or
not to grant a hearing. The Ethics Committee shall, after considering the relevant
information, issue a written opinion on the appeal.

5.Unethi Cal Conduct

The forms of discipline set forth in paragraph 2 shall apply to any member who is found
to have engaged in unethical conduct in accordance with the procedures established in

the

Policy on Adjudication of Complaints of Misconduct.

6. Revocation, Suspension, or Restriction of
Licensure

a) The Ethics Committee or Ethics Officer shall impose such discipline as the
Committee or Officer regards as just if a state or other governmentally-issued
professional license of a Certified Planner has been revoked, suspended, or restricted
for any reason relating to improper conduct by the Planner.

b) Before any discipline is imposed under this section, the provisions of section 4 (b)
and (c) shall apply.

7. Duty to Notify
Ethics Officer
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a) A member who has been convicted of a serious crime or who has had his or her
state or other governmentally-issued professional license revoked, suspended, or
restricted for any reason relating to improper conduct by the member shall promptly
report the relevant development to the Ethics Officer.



b) Failure of a member to report that he or she has been convicted of a serious crime
or has had a professional license revoked, suspended, or restricted for a reason relating
to improper conduct by that member may itself result in discipline of that member.

8. Other Conduct Inconsistent with the Responsibilities of a Certified
Planner

a) The Ethics Officer shall have the right to discipline any member for any
conduct not otherwise covered by this Policy that the Officer determines to be
inconsistent with the responsibilities of a Certified Planner.

b) Conduct covered by this section shall include, but not be limited to, a finding in a
civil case that the member has engaged in defamation or similar unlawful action, has
knowingly infringed the copyright or other intellectual property of another, or has
engaged in perjury.

c) Before any discipline is imposed under this section, the provisions of section 4-b
and 4-c shall apply.

9. Petition for
Reinstatement

a) Any Certified Planner whose membership or certification is revoked may petition
the Ethics Committee for reinstatement no sooner than five years from the time of
revocation. The Ethics Committee shall determine, in its sole discretion, whether to
afford the petitioner a hearing and/or whether to seek additional information. The
Committee shall determine, in its sole judgment, whether reinstatement is
appropriate and what, if any, conditions should be applied to any such reinstatement.
The Ethics Officer shall transmit the reinstatement determination to the Planner.

b) If the Ethics Committee denies the Petition, that Officer shall advise the Planner
of the opportunity to file a subsequent petition after twelve (12) months have elapsed
from the date of the determination.

10. Publication of
Disciplinary Actions

The Ethics Commiittee, in its sole discretion, may publish the names of members who have
had disciplinary action imposed and to state the nature of the discipline that was imposed.
The authority to publish shall survive the voluntary or involuntary termination or
suspension of AICP membership and certification. The Ethics Committee, in its sole
discretion, may also determine not to publish such information or to publish only so much
of that information as it deems appropriate.
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STATE BOARD OF PROFESSIONAL PLANNERS LAW AND PUBLIC SAFETY

SUBCHAP
TER 1.
SEAL

13:41-1.1 PROFESSIONAL PLANNER TO OBTAIN
SEAL

Every licensed professional planner shall obtain a seal containing the planner’s
name,

licensee number and the legend "licensed professional planner” in the design authorized
by the Board.

13:41-1.2 SIGNATURE AND DATE ON SEAL; LOCATION;
REMOVAL

The planner shall sign and date the document below the seal. The seal shall be fixed
on the

first page of a report and on each drawing if submitted separately. On maps and drawings,
a title

block shall be of sufficient size to be legible. No person shall remove a seal or title block
from any print or reproduction.

13:41-1.3 SEALING
DOCUMENTS

a) Every document issued by the planner shall be signed and sealed except that no seal
shall be required on maps of existing land use, existing facilities or similar maps indicating
the findings of surveys or studies in mapped form.

b) When multiple copies of a report are needed, the original copy shall be sealed and all
other copies shall include on the title page a statement indicating that the original report
was appropriately signed and sealed in accordance with law. The original sealed report
shall be transmitted to the client when requested.

¢) Only map prints shall be signed and sealed when submitted as a public document and
not original tracings.

SUBCHAPTER 2. MISCONDUCT 13:41-21 ENUMERATION OF PROHIBITED
ACTS

a) Misconduct in the practice of professional planning shall include, but not be limited
to, the following:
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1) Acting for a licensee’s client or employer in professional matters otherwise than
asa

faithful agent
or trustee;

STATE BOARD OF PROFESSIONAL PLANNERS LAW AND PUBLIC SAFETY

2) Disregarding the safety, health and welfare of the public in the performance
of the licensee’s professional duties, such as preparing or signing and sealing
documents which are not in conformity with accepted standards. If the client
or employer insists on such conduct, the licensee shall notify the Board of
Professional Planners or other appropriate governmental authority and
withdraw from further service on the project;

3) Using or approving the use of false, fraudulent, or deceptive
advertising;

4) Charging for work not done or hour
not spent;

5) Engaging in any activity which involves the licensee in a conflict of interest, including,
but not limited to:

i) Rendering professional services, or contracting to render such services, where
the

licensee’s ability to faithfully and objectively serve the client is materially
compromised by other personal, professional or financial interests or
responsibilities;

ii) While a licensee, or any firm with which the licensee is associated, is acting
as a member, advisor, employee or consultant to a governmental body or
agency, undertaking work for private clients where such work will be
submitted to the governmental body or agency for review and approval;

iii) While acting as a member, advisor, employee or consultant to a governmental
body

or agency, participating in the review, approval or recommendation for
approval of plans, specifications, reports or other professional work submitted
on behalf of any individual or entity with whom the licensee or any firm with
which the licensee is associated possesses any continuing or anticipated
professional or financial relationship. For the purposes of this subparagraph, an
anticipated professional or financial relationship shall be one which may
reasonably be expected to be formed in the future and which will result in
future financial gain. A licensee shall avoid the conflict set forth in this
subparagraph by:
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(1) Submitting to the governmental body or agency a written notice of the
licensee’s recusal from any participation in the matter before the
governmental body or agency; or

(2) Permanently terminating, or declining to enter into, the professional or
financial relationship and providing the governmental body or agency with
written notice thereof;

STATE BOARD OF PROFESSIONAL PLANNERS LAW AND PUBLIC SAFETY

106

iv) While acting as a member or employee of a governmental body or agency,

soliciting
or accepting a professional contract from the governmental body or agency.
However, a licensee who is acting merely as an advisor or consultant to a
governmental body or agency, or a firm with which the licensee is associated,
shall not be precluded by this subsection from accepting a professional
contract from the governmental body or agency and providing advice,
recommendations and counsel with regard to such work;

v) Accepting compensation or remuneration, financial or otherwise, from more
than one

interested party for the same service or for services pertaining to the same
work unless there has been full written disclosure and written consent
obtained from all interested parties;

vi) Accepting compensation or remuneration, financial or otherwise, from
material or

equipment suppliers for specifying their product or for
recommending their employment by any party; or

vii) Accepting commissions or allowances, directly or indirectly, from contractors
or other persons dealing with the licensee’s client or employer in connection with
work for which the licensee is responsible to a client or employer;

6) Affixing the licensee’s seal to any documents which were not prepared by the
licensee or

by employees or subordinates under the licensee’s
supervision; or

7) Permitting any person not appropriately licensed pursuant to N.].S.A. 45:14A-1 et
seqg. to act for or on behalf of the licensee as a representative, surrogate or agent in
appearance before any public or private body for the purpose of rendering professional
planning services.

SUBCHAPTER 3. GENERAL PROVISIONS 13:41-3.1 (RESERVED) 13:41-3.2 FEE
SCHEDULE



a) The fees charged by the State Board of Professional Planners shall

be:
1) Application for a Professional Planner or Planner-In-Training license ....... $
75.00
2) State Part Examination Fee ........covveveeieeeevererererennenns ... $200.00
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3) INQtial [ICENSE fE: .ovveeveerereereereerireereerreresresseesvesnenes

i) During the first year of a biennial renewal period
$130.00

ii) During the second year of a biennial renewal period ........c.ccceereeenenee $
65.00

4) Biennial License Fee and Renewal Professional Planner ...,

$130.00

5) Late Renewal Fee ... $50.00
6) Reinstatement Fee ... $200.00
7) Duplicate license .. $25.00
8) Name Change e $25.00
9) Duplicate Wall Certificate $
25.00

10? l)nactive License Fee . (to be established by Director by
rule

13:41-3.3 EMPLOYMENT OF ONLY LICENSED PROFESSIONAL PLANNERS BY
STATE OR POLITICAL SUBDIVISIONS

An employee of the State government or any of its subdivisions holding the civil
service title

of Director of Planning, Assistant Director of Planning or Supervising Planner, or in
subdivisions
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which are not subject to the Civil Service Act, the equivalent of these titles, shall be
deemed to

be a Professional Planner in responsible charge of planning work. The employee shall
hold a

Professional Planners license issued by the State Board of Professional
Planners.

SUBCHAPTER 4. PERMISSIBLE DIVISION OF RESPONSIBILITY IN SUBMISSION OF
SITE PLANS AND MA]OR SUBDIVISION PLATS

13:41-4.1 GENERAL
PROVISIONS

a) Definitions: All words, terms, and phrases shall be as defined in the Municipal Land
Use Law, N.].S.A. 40:55D-1 et seq.
STATE BOARD OF PROFESSIONAL PLANNERS LAW AND PUBLIC SAFETY

b) Preparation and submission of the various elements of a preliminary or final site
plan or major subdivision plat shall be within the professional scope of the various
professions as listed in this subchapter.

13:41-4.2 DEPICTION OF EXISTING CONDITIONS ON A SITE
PLAN

a) Survey: showing existing conditions and exact location of physical features including
metes and bounds, drainage, waterways, specific utility locations, and easements: By a
land surveyor.

1) Survey information may be transferred to the site plan if duly noted as to the date
of the survey, by whom, and for whom. A signed and sealed copy of the survey must
be submitted to the reviewing governmental body with the site plan submission.

b) Vegetation, general flood plain determination, or general location of utilities,
buildings, or structures: By an architect, planner, engineer, land surveyor, certified
landscape architect, or other person acceptable to the reviewing governmental body.

13:41-4.3 PREPARATION OF SITE
PLAN

a) The location of proposed buildings and their relationship to the site and the
immediate

environs: By an architect, engineer, or licensed landscape
architect.

b) The locations of drives; parking layout; pedestrian circulation; and means of ingress
and egress: By an architect, planner, engineer, or certified landscape architect.
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¢) Drainage facilities for site plans of 10 acres or more; or involving stormwater
detention facilities; or traversed by a water course: By an engineer only.

d) Other drainage facilities: By an architect or engineer.

e) Utility connections and on tract extensions: By an engineer or architect.

f) Off tract utility extensions: By an engineer only.

g) On site sanitary sewage disposal or flow equalization facilities: By an engineer
only.

h) Preliminary floor plans and elevation views of buildings illustrating the architectural
design of a project: By an architect, except when the building is part of an engineering or
industrial project, floor plans and elevation views may be by an engineer.
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i) Landscaping, signs, lighting, screening or other information not specified above:
By an architect, planner, engineer, certified landscape architect, or other person
acceptable to the reviewing governmental body.

j) The general layout of a conceptual site plan for a multiple building project, showing
the development elements including their relationship to the site and immediate
environs: By an architect, planner, engineer, or certified landscape architect.

k) The grading of land and water forms, natural drainage, and determination of related
impacts, assessments, and problems of land disturbance including erosion and
sedimentation, blight, or other hazards: By an architect, engineer, or licensed landscape
architect.

13:41-4.4 PREPARATION OF A MA]OR SUBDIVISION PLAN

a) The general location of facilities, site improvements, and lot layouts: By an
architect, engineer, land surveyor, planner, or certified landscape architect.

b) The design and construction details of all public improvements including street
pavements, curbs, sidewalks, sanitary sewage, storm drainage facilities: By an engineer
only.

¢) Final subdivision map with metes and bounds: By a land surveyor only.

13:41-4.5 EFFECT OF LOCAL ORDINANCES
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a) Informal site plans, not required by local ordinances are excluded from this
rule.

b) No municipal or county ordinance, policy or action purporting to define the
scope of professional activity of architects, engineers, land surveyors, planners or
certified landscape architects in the preparation of site plans or major
subdivisions shall reduce or expand the scope of professional practice recognized
by the boards.

SUBCHAPTER 5. LICENSING 13:41-5.1 PURPOSE

The rules in this subchapter implement the licensing and examination requirements
for an

applicant to qualify to practice professional planning in the State of New Jersey, in
accordance

STATE BOARD OF PROFESSIONAL PLANNERS LAW AND PUBLIC SAFETY
13:41-5.2 DEFINITIONS

The following words and terms, when used in this subchapter, shall have the
following meanings unless the context clearly indicates otherwise.

"Practice of professional planning” means the administration, advising,
consultation or

performance of professional work in the development of master plans in accordance
with the

provisions of N.]J.S.A. 40:27-1 et seq. and 40:55D-1 et seq.; and other professional
planning

services related thereto intended primarily to guide governmental policy for the assurance
of the

orderly and coordinated development of municipal, county, regional, and
metropolitan land

areas, and the State or portions
thereof.

"Full-time” means working under the supervision of a licensed professional planner
for a minimum of 35 hours per week.

"Part-time” means working under the supervision of a licensed professional planner
for a minimum of 15 hours per week.

"Active participant in planning work” means full-time or its equivalent if accrued
on a part- time basis.
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13:41-5.3 LICENSING REQUIREMENTS FOR PROFESSIONAL PLANNERS

a) An applicant for licensure as a professional planner shall:
1) Be of good moral character;

2) Satisfy the following educational requirements:

i) A graduate degree in professional planning from an accredited college or
university in

a curriculum offering instruction in such recognized planning subjects as
principles of land use planning, history of city planning, planning project design,
and planning law and administration; with a minimum of two years’ experience
in the full-time practice of professional planning or a graduate degree in a field
other than professional planning from an accredited college or university with
a minimum of four years experience in the full-time practice of professional
planning;
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ii) An undergraduate degree in professional planning from an accredited
college or university in a curriculum offering a major or option comprising a
minimum of 21 credit hours in such recognized planning subjects; with a
minimum of three years’ experience in the full-time practice of professional
planning or an undergraduate degree in a field other than professional planning
from an accredited college or university with a minimum of four years’
experience in the full-time practice of professional planning; or

iii) Graduation from a secondary school and at least eight years of professional
planning experience;

3) Pass the professional planners examination as required by N.J.A.C. 13:41-5.4;
and

4) Pay all fees as set forth in N.]J.A.C.
13:41-3.2.

b) Work experience which receives college credit and volunteer work shall not count as
work experience for licensure.

¢) Any part-time work which is to be credited for licensure shall be prorated to its
full time equivalent.

d) The work of the professional planner shall not include or supersede any of the duties
of an

attorney at law, a licensed professional engineer, land surveyor or registered architect
of the State of New Jersey.
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e) If an applicant is seeking credit for military education, training, or experience, the
applicant

shall follow the procedure set forth in N.J.A.C.
13:41-5.3A.

13:41-5.3A CREDIT TOWARDS LICENSURE FOR EDUCATION, TRAINING, AND
EXPERIENCE RECEIVED WHILE SERVING AS A MEMBER OF THE ARMED
FORCES.

a) An applicant who has served in the Armed Forces of the United States may apply to
the Board for recognition of the applicant’s education, training, or experience received
while serving as a member of the Armed Forces, which the Board shall consider, together
with any education, training, and experience obtained outside of the Armed Forces, for
determining substantial equivalence to the education, training, and experience required for
licensure.

b) The Board shall issue a license to the applicant, if the applicant presents evidence to
the Board that:

STATE BOARD OF PROFESSIONAL PLANNERS LAW AND PUBLIC SAFETY

1. The applicant has been honorably discharged from active military
service;

2. The relevant education, training, and experience the applicant received in the
military, together with any education, training, and experience obtained outside of
the Armed Forces is substantially equivalent in scope and character to the
education, training, and experience required for licensure under this subchapter.

i. An applicant seeking credit for military training and experience shall submit to
the Board the applicant’s Verification of Military Experience and Training
(VMET) Document, DD Form 2586 or a successor form, as amended and
supplemented.

ii. An applicant seeking credit for education courses and/or training completed
while in the military shall submit to the Board a Joint Military Transcript of his or
her education/training for a determination that the education courses and/or
training completed are substantially equivalent in level, scope, and intent to the
approved course of study as required for licensure under this subchapter. For the
purpose of determining substantial equivalence of the applicant’s military
education and/or training, the Board shall consider only those education courses
and/or training relevant to the practice of professional planning that have been
evaluated by the American Council on Education for substantial equivalence to
civilian postsecondary curricula; and

3. The applicant complies with all other requirements for licensure under
this subchapter, including, but not limited to, successful completion of the
professional planner examination.
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¢) It is the applicant’s responsibility to provide complete evidence of the education,
training,

and/or experience gained in the military for review and consideration in accordance
with the requirements of this subchapter.

d) If the applicant’s military education, training, or experience, or a portion thereof, is
deemed

not to be substantially equivalent to that required for licensure, the Board shall credit
whatever portion of the military education, training, or experience that is
substantially equivalent towards meeting the requirements under N.J.A.C. 13:41-5.3
for the issuance of the license.

e) Satisfactory evidence of such education, training, or experience shall be assessed
on a case-by-case basis.

STATE BOARD OF PROFESSIONAL PLANNERS LAW AND PUBLIC SAFETY
13:41-5.4 EXAMINATION REQUIREMENTS

a) Except as provided in (g) below, an applicant for licensure as a professional planner
shall

obtain a passing grade on both the National and State parts of the professional
planner examination.

b) The National part of the examination, administered by the American Institute of
Certified Planners (AICP), shall consist of the following subjects:

1) History of urban, rural, and regional
planning;

2) Fundamental theories, research methods and common basic standards in
professional planning;

3) Administrative and legal problems, instruments and
methods; and

4) Current planning design and
techniques.

c) The State part of the examination shall cover planning law, procedures and practices
as contained in the Municipal Land Use Law, N.].S.A. 40:55D-1 et seq., and the related
planning requirements of New Jersey statutes and regulations which directly affect
planning practices and procedures.
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d) An applicant shall pay the appropriate examination fee for each part the applicant will
take or retake and shall make payment of the fee for the National part of the examination
to AICP and payment of the fee for the State part to the Board.

e) An applicant shall be required to file a new application with the Board and
pay the

appropriate application fee if the

applicant:

f) Takes and fails both parts of the
examination; or

1) Fails to successfully complete both parts of the examination within two years of his
or her

application to
the Board.

g) An applicant shall not retake a part of the examination until at least six months has
elapsed

since the date on which that part was
last taken.

h) An applicant, who is licensed in New Jersey as a professional engineer, architect,
landscape

architect or land surveyor, is exempt from taking the National part of the examination
and is
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only required to take the State part of the examination as described in (c) above. An
applicant under this subsection, who has taken and failed the State part of the
examination, may be re-examined upon filing a new application and the payment of
the application fee, provided that at least six months has elapsed since the date that
the applicant took that examination part.

13:41-5.5 LICENSE ISSUANCE; RENEWAL

a) Professional Planner licenses shall be issued for a period of two years and must be
renewed

biennially. A licensee who seeks renewal of his or her license shall submit a license
renewal application and the license renewal fee to the Board as set forth in N.J.A.C.
13:41-3.2 to the Board prior to the expiration of the current license.

b) Renewal applications shall provide the applicant the option of either active or inactive
status.
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Licensees electing inactive status shall apply to the Board and shall pay the inactive
license fee and shall not engage in the practice of planning.

¢) If a licensee does not renew his or her license prior to its expiration date, the licensee
may renew the license within 30 days of its expiration by submitting a renewal
application, a license renewal fee and a late fee, as set forth in N.J.A.C. 13:41-3.2.

d) A license that is not renewed within 30 days of its expiration date shall be suspended
without

a hearing. Any individual who continues to practice with a suspended license after 30
days following the license expiration date shall be deemed to be engaged in unlicensed
practice. Thereafter, the licensee shall be required to:

1) Apply for reinstatement;

2) Pay the reinstatement fee, the renewal fee for the current biennial period and all
past delinquent biennial renewal fees, as set forth in N.J.A.C. 13:41-3.2; and

3) Submit an affidavit of employment listing each job held during the period of
suspended license which includes the name, address, and telephone number of each
employer.

e) A licensee who elected inactive status and has been on inactive status for five years or
less may be reinstated by the Board upon completion of the following:

1) Submission of a completed application;

2) Payment of the current biennial renewal fee as set forth in N.J.A.C. 13:41-3.2;
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3) Submission of an affidavit of employment listing each job held during the period the
licensee or registrant was on inactive status which includes the name, address, and telephone
number of each employer.

f) In addition to any other requirements for reinstatement as set forth in (d) or (e)
above, as applicable, an individual whose license has been suspended or on inactive
status for a period more than five years shall successfully complete the examination
required for initial licensure as a licensed Professional Planner.

g) Falsification of any information submitted with the renewal application may result in
penalties and/or suspension of the license pursuant to N.].S.A. 45:1-21 through 45:1-25.

SUBCHAPTER 6. PLANNER-IN-TRAINING 13:41-6.1 PLANNER-IN-TRAINING
CERTIFICATE REQUIREMENTS

a) An applicant for a certificate of registration as a planner-in-training shall be of good
moral character and:
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1) Present proof of a degree in an approved course in planning of four years or more
from an accredited school or college and a passing grade in the examination as set
forth in N.J.A.C. 13:41-5.4; or

2) Present a detailed record of four years or more of active practice in planning work
and a passing grade in the examination as set forth in N.J.A.C. 13:41-5.4.

b) A planner-in-training certificate shall be valid for 10 years.

¢) A planner-in-training may be upgraded to a licensed professional planner by
submitting to the Board:

1) An upgrade form demonstrating the required work experience as set forth in
N.J.A.C.

2) Transcripts verifying that the planner-in-training has completed the required
educational experience as set forth in N.J.A.C. 13:41-5.3(a)2.

d) Work experience which receives college credit and volunteer work shall not count as
work experience for licensure.
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e) Any part-time work which is to be credited towards licensure shall be prorated to its
full-time equivalent.

f) If the applicant is seeking credit for military education, training, or experience, the
applicant shall follow the procedure set forth in N.J.A.C. 13:41-6.2.

13:41-6.2 CREDIT TOWARDS CERTIFICATION FOR EDUCATION, TRAINING,
AND EXPERIENCE RECEIVED WHILE SERVING AS A MEMBER OF THE ARMED
FORCES

a) An applicant who has served in the Armed Forces of the United States may apply to
the Board for recognition of the applicant’s education, training, or experience received
while serving as a member of the Armed Forces, which the Board shall consider, together
with any education, training, and experience obtained outside of the Armed Forces, for
determining substantial equivalence to the education, training, and experience required for
certification.

b) The Board shall issue a certificate of registration to the applicant, if the applicant
presents evidence to the Board that:
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1. The applicant has been honorably discharged from active military service;

2. The relevant education, training, and experience the applicant received in the
military, together with any education, training, and experience obtained outside of
the Armed Forces is substantially equivalent in scope and character to the education,
training, and experience required for certification under N.J.A.C. 13:41-6.1.

i. An applicant seeking credit for military training and experience shall submit to the
Board the applicant’s Verification of Military Experience and Training (VMET)
Document, DD Form 2586 or a successor form, as amended and supplemented.

ii. An applicant seeking credit for education courses and/or training completed while
in the military shall submit to the Board a Joint Military Transcript of his or her
education/training for a determination that the education courses and/or training
completed are substantially equivalent in level, scope, and intent to the approved
course of study as required for certification under this subchapter. For the purpose of
determining substantial equivalence of the applicant’s military education and/or
training, the Board shall consider only those courses and/or training relevant to the
practice of professional planning that have been evaluated by the American Council
on Education for substantial equivalence to civilian postsecondary curricula; and

3. The applicant complies with all other requirements for certification under this
subchapter, including, but not limited to, successful completion of the professional
planner examination.

Chapter 41 Page 15 of 16 Last Revision Date: 9/21/2015
STATE BOARD OF PROFESSIONAL PLANNERS LAW AND PUBLIC SAFETY

¢) It is the applicant’s responsibility to provide complete evidence of the education,
training, and/or experience gained in the military for review and consideration in
accordance with the requirements of this subchapter.

d) If the applicant’s military education, training, or experience, or a portion thereof, is
deemed not to be substantially equivalent to that required for certification, the Board
shall credit whatever portion of the military education, training, or experience that is
substantially equivalent towards meeting the requirements under this subchapter for the
issuance of a certificate of registration.

e) Satisfactory evidence of such education, training, or experience shall be assessed
on a case-by-case basis.
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